A Study of the Effect of Spirituality Education
on Stressors at Work and Job Satisfaction in

Service Organizations

Abstract

The aim of this research is to explore the effect of spirituality education on job
satisfaction as well as work-home conflicts in service organizations. Spirituality has
received heavy attention as an important factor affecting the organizational
performance since the late 1990s. Thus, many researches have been carried out to
identify the role of spirituality. Most of research has been devoted to examine the
relationship between spirituality and positive organizational outcomes. Thus, this
study is to investigate positive outcome and negative outcome with spirituality at
the same time to identify multiple role of spirituality as a whole. We found that
spirituality education has negative effect on all three work-home conflicts and
positive effect on job satisfaction respectively. However, all work-home conflicts do
not influence job satisfaction. The conclusion and implication are discussed at the
end of study.

Keywords.: Spirituality, Role Stressors, Work-Home Conflict, Job Satisfaction,
Stressors

1. Introduction

Hula Ao 9lojd SHUEe MulAg MEsts AjQlolAN AstE 5 o] ke rh
3 ojao] 1 Muao] Atolg WAAZICE IA AulA £ASE A o W] o
e UlA 4 Yk Ok 8952 WS U8 mYsich of F A2 £ W 9
= Z=A7F 9 (spirituality)o]cHAltaf and Awan, 2011].

/g0l alF FAl= otdd. vl=Yya AdRgo] opd (of], wal)olA gt Fatte] #AE
G A4t EAsH fEoHSprung et al., 2012]. 22y, ZEst FopolA FER7] AJAF
gh 22 1990dd) sy¥tog Aoixlog B JARS 7HAAL Q7|0 HlEUA FAROIN =9




Fe2 duRez Mz A+ FGolthSprung et al., 2012].

. 37 | 52 Aa7HA 2A A3 A9 EE%EW USH 4oL,
alZol= ZHel, d, 229 matet gAsH #Ad 7Py st Has stuE uHE 9l
tHOsman-Gani et al, 2013]. A W g ot WW s F AR
Minneapolis-based Ceridian Corp.9] CEO(Chief Executive Officer)?l Lawrence
Perlman "g=A0g 22 Aol FAXLd= 24 FE4AE9 uget uhEY g}
(combination)of|A] ¥A¥stch. "1 Z=ASHY CHAshmos and Duchon, 2000].
T BF FHOA U Fad JZS FHSprung et al, 2012]. A W A
(spirituality at work, workplace spirituality)?] A|&AL @& QI7to] 7HA|al . T2]al
Az BHSHA AZA=] Qe WA A(inner life, & A1)k A H(outer life, N&A 4
2 7R Qutt= 7L o]5fste Zo|thAshmos and Duchon, 2000]. WA 4f(inner
life=sinner self)o]st LAY E0] =2 A (physical), 74 A (emotional), QAX]A(cognitive) &
T(needs)?t 22 IA & (spiritual needs)S 71Xl 9ty B = WAE olojsttHChawla
and Guda, 2010]. @r2tA WA Aol (gdA AA|A, spiritual identity)= EFQIy} T2]11 A
b sty &= wo st ZlojtiChawla and Guda, 2010]. ©@epA WA 4ol A2
Asste 22 A 49 o w2 oujet Y Fdez oo & tf[Ashmos and
Duchon, 2000].
olel 2 ZAl Yl Fiol A9 Fduit dutE st M2 #Rlozxn stabzo Qsl A4l
glojgto tf[Kazemipour and Admin, 2012], A% XN E =2 =G Ty Q). &
Aoz gAol 7l¢l(spiritual people)2 B]FA 9l 7]Ql(nonspiritual people)o] H|3}] s§EZt
b 40 SrEEY =8 7oz HE T QItHPerrone et al., 2006]. A& Y FAHL K}pot9]
ot U2 AN BdE 4 e 718E AlSsiEH[Ashmos and Duchon, 2000].
xA) ol HYazel Fusel MBS THUS By e Selstol, AAY o) &
ZHQ A9l 9Ju](meaning)?t =A(purpose)s AloPIEE G EdHHAshmos and
Duchon, 2000]. E3t A& W L5 Fd2 2A0 st &Y 4F(organizational
commitment: affective, continuance, normative)2 =&t} Rego and Cunha, 2008].
FEst xA0] Zelo FZ2X™og xAO Miutof Ao 2 o]ojRItHRego and Cunha, 2008].
Duggleby et al.(2009)2 @7do] 719 sl (hope)s =o&ETL #7453t
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ARFo® A 1047 G40 Fayel oz As) JLEAN G Z2IWL
sl xxlo] wWo] LojutiTejeda, 2015]. Wich4o] =&l LAHAELS AHAI9] o] o]
(meaning in their work)2 A7]2 sttt Carcia-Zamor, 2003]. 1 oro

o= =5t W2
A FEEE2 ARMA Aok g Qs AH4l9 A f4F FESHA] Xt Osman-Gani et
al., 2013]. o]of] % RAZ2 LSl Al ¥ =A(purpose)d} 2]0|(meaning)s
Fotd o+ Qe 47 ¥4E WE7l A M2 A=E ot lom[Osman-Gani et al.,
2013], ol2igt QEAH AR #Y £Y wo] AT AAW PHYUS BE U-U T & Y
tHGarcia-Zamor, 2003].

JYo= Zotal FForollA FAdoll dist A2 JArz sl ohZut 22 AR o] EXSH
o AR, F7dol g WAl div] ¥ Aol B=ojt. A A W 7ol i
e 2 Ax =2 ¥Iljo] Zx olyrHAshmos and Duchon, 2000]. =2 2147 A&+
U +8d=9 @80 dist Fadol ddole S+tstal FFSZofollA L A= U1 &
[Ashmos and Duchon, 2000][Milliman et al., 2003]. ZA3&oA I tist BAS H
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o]7] AJAtst Z1& 19999 BusinessWeek, 20013 FortuneA] I2]il H]&st A|7]of] Thofsh
SA7F SAFSAA RejolcHMilliman et al., 2003]. ol2ld WHOR AT YL @golAel
901 I cf B A7 gol M) Asigion AR AN FE AURY A7}
B Rslcts )@ ¥hy 9l Milliman et al., 2003]. &, X 271X £8" JlLS0] =2
A W 8 "igh 42 Zlestes Htt 23S StE1 o= Aot Milliman et al.,
2003]. A+t F&o] A Ul wE F/do] £ AHL S IF EHi=el jsate] HHg

S 2
ojst &hAlo] @Wash} ofo] tigt Azt ofds] RESICHMiliman et al, 2003]. ZEAo|A
il tiat olele ety YalAs &Aool Qo] AE s AxjHoln A o
gsjolo} gicHMilliman et al., 2003). AU, 71E A7-So] A U 9ol Bl
dso] Biwo] A Aske oA Zolety /Y W ol2 spMsstn AlzAow of
= B &gt Milliman et al., 2003]. Duchon and Plowman(ZOOB)% A
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II. Literature Review

2.1 A Theory of Personality Types and Work Environments
Hollando]] 9J5] #l&o=z Aot=l 4ASs o ALstA o]Z(Theory of Personality Types

and Work Environments)2 A3 Alz2]dk(vocational psychology), 7191 A ZA(personality),



7iR1-27 4d2lst(person-environment psychology)?] zatd 7fdoz, oAl 7HA] 44 &
(6 personality types: realistic, intellectual(investigative), social, conventional,
enterprising, and artistic)@} oJo] TiSE+= oA 71X &7 2 E(6 parallel model
environments)o| &A§stH, 7§y} 2H747H0] AX|(congruence or fit)7} &A5HA EHH ©f
Ut 59 FAA ZHiHhealthy outcomes)dt §urel 4 kv 7Pdsty Qlch Fritzsche
et al., 2002][Hogan and Blake, 1999][Holland, 1962][Holland, 1968][Walsh and
Holland, 1992].

Holland(1962;1968)0] w=t, 7[Qle] Al A&lo] 7§19 d7A JFJ LX|sHA =™, 7i<
< i Alfo] WESsHA gcHLazar, 2010]. o]t #Z2> #AA, wref 74 ek
2% (spiritual tendencies)o] H|5]] AA&Hoccupation)o] EAXM oz f ZAsH JAA 73S
Alssi&=thd 7iQl2 sig Algoll disi ThEstA| & Zolc}{Lazar, 2010].

Holland’s A Theory of x :

y M Personality Congruence Environment
Personality Types and Ty or Fit Model
Work Environments YPes oges
Y

Positive
Outcomes
Research Framework Spiritual Congruence Spiritual
for This Study Tendencies or Fit Occupation

A 4

Job
Satisfaction

98 U QR ol2u B Aol megels

olet SAtsHAl 7iQA-7 A FHd2)0] 2(P-E Fit Theory, Person-Environment Fit Theory)
g AMue, Jjlo] @Ee Jjoln @747e] 4sAgoz mEY 4 UHChand and
Koul, 2012][Shin, 2004]. ¥ o]29] 7|& 7}H2 7hQ9] £ d(attributes)ut AEHA 3H750|
Ax](match)stAY w2 &2 Z3Hcongruence)E ©]F @ 7|1yt A2 ojfi¥Ty ¢ &
aps o2 WAtk ZolchShin, 2004]. webd Jj9lo) AT whE, oA, AR S )
019] EX(personality)¥} 73 (environment)7Fe] AX|(fit)/Z3Hcongruence)s =3} A5}t

R 479 HEYS 38F 49 4ue 9FF o= i 4 cHChand and

Koul, 2012].

2.2 Spirituality

S (spirit)o]st &ol= etelojQl Spiritusol|A 71 ¥stg e, 1 ojuj= 49| &3 (breath of
-

life), & AH(life force or power)o]ti Chawla and Guda, 2010]. Z12iA
Guda(2010)= @< P10 A& g QAsts Aoz Hojstqrt 15 940l 714 Ea

=

st e shxtof whe}, fit, congruence, match, similarity, convergence, 5 THQF5HA 0]7F A}



2 Mgl =& ERje shiboneness with all beings in the universe)®]+= Zio]z}
53t Chawla and Guda, 2010].
© 2olt Qe geel ouie Agsol gt 59l 5
ARl = 47 BT Sprung et al., 2012]. GARAI QS
oJtHMilliman et al., 2003]. Oé’zj_l Z

o P m
E o oA

~
fru
ol

L opt of kI ok
dr Bl oox

Mr ox
=2
N
o
=
4 ﬂJlO
4n
izl

X
-+
rt

T O~ opy |0

= Je Z 1A QQl(religious factor)o g H7 X
o|et= ¥ 2, Lazar(2010)= Fue} F4Z &Lst Zo] oyt Hokth Fwelo] vk
o o]
AN

E

= 2t 7H7<ﬂ7} OM'ﬂ = g2 HE Lgﬂx]u_} E)
25 = 7ig eIt Chowdhury and Fernando, 2013][Osman-Gani et al., 2013][Sprung
et al, 2012]. o8 29, Fudrtes F4Y B0l =52 FHOsman-Gani et al,
2013].
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Py =N Religious Religious
(Relio iouz,nes (Yes) Non-Spiritual Spiritual
& L=BN| Non-Religious Non-Religious

s)

(No) Non-Spiritual Spiritual
Al (No) EAl(Yes)
A A(Spirituality)

<33 2> @A GA ko] A
Source: Chouwdhury and Fernando(2013)

2= ZAA /R RA A (formal/organizational membership)x}t al.o /o)Al
(beliefs/rituals)tt HAE = YH G o =0A] ZExf(a higher being)ete] AlWst
(closeness) & Ajaryt AHTHA|eF] HA=E »Zl(interconnectedness)yt H=EICHZinnbauer
et al., 1997]. tA] Holl, S+ we] =2 2AH HHANAMY Alg} 5 Hs= v
(AN Ftxste Fa, formal organized religion), @742 4% <Ju|e} Ao &M A
A= w2 /AFLS Yxst= fEriedste dA, individualized phenomenon)o]tHSprung
et al., 2012]. Valasek(2009)2 & d(religiosity)2 th29] 107tx] EA-S vtYgsta Qot=
oA G Apol7b Qoha Bt Mk (proselytizing), 18] A (Church attendance),
1= 3l4(amount of prayer), n.2](doctrine or dogma), X8 (integration), siE Z .9t
o] WL ((belief in the divine), &1 oAl =A|(ritualistic), BF 2] (authoritarian), =24

(self-righteousness), A73'd=(scripture reading).

-

3) Zude QA A}Y(extrinsic dimension of religiosity)u} WA X}(intrinsic dimension of
religiosity) 22 WHTHChowdhury and Fernando, 2013]. & XL AtgA 2] AIGA =&
g o5 Fme FEstE FACl DTS Al del FLPAl Folsts )E Lsi)
[Chowdhury and Fernando, 2013]. ¥t@Ho YA AL £wol EAXM EX™o| Hetgl= 35Q)(d.
ZnA W20 et 42 ™o A= Z)E st Chowdhury and Fernando, 2013]. TatA]
z=gAo] oA AWt YA x}thI Z A 29(religious commitment)o] & 733t d&S n)Xlct
[Chowdhury and Fernando, 2013].



o] & Vg2 FAlo €AY £ 12ju JfEANo=z UMY = Qlt}[Sprung et al.,
2012]. &3] @7dollA FAol= Al4dst EAll(sacred)= st=E(God)olut 4l(divine)oll =3t
£ 7Ido] otye} ZidofAl 8t A, 24, AT, A, etc.)2 Al
AHSprung et al., 2012]. TefA Fd2 ot AR FuA LY
HSprung et al., 2012].

< 1> Jdut Saof et 7igA Ato] e

Spirituality Religion
a closeness to a higher being and/or

feelings of interconnectedness with the | formal/organizational membership and
world and living things[Zinnbauer et al., | beliefs/rituals[Zinnbauer et al., 1997]

1997]
thought to encompass a search for | A covenant faith community with teachings

meaning, for unity, for connectedness to | and narratives that enhance the search of
nature, humanity and the | the scared and encourages

transcendent[Emmons, 1999] morality[Dollahite, 1998]
a system of  Dbeliefs in a divine or

the vast realm of human potential dealing .
. . . . . superhuman power, and practices of
with ultimate purposes, with higher entities, . . .
worship or other rituals directed towards

with God, with life, with compassion, with . .
such a power[Argyle and Beit-Hallahmi,

1975]
an organized system of beliefs, practices,

purpose[Tart, 1983]

the personal quest for wunderstanding | . . .
) . . rituals and symbols designed (a to facilitate
answers to ultimate questions about life,
. . . closeness to the sacred or transcendent
about meaning, and about relationship to . ]
] (God, higher power, or ultimate
the sacred or transcendent, which may (or .
. truth/reality), and (b) to foster an
may not) lead to or arise from the i , .
o . understanding of one's relation and
development of religious rituals and the L o .
] ] ) responsibility to others in living together in
formation of community[Koenig et al., 2001]

a community[Koenig et al., 2001]

F/dell dist A= #=2 AlsH(theology), A2|sH(psychology), At2lsi(sociology)oll H2]&
£ Qtf[Malik and Naeem, 2011]. wheba FAdol dist Aol= A we} opegsict
[Lazar, 2010].

Altaf and Awan(2011)& 9442 “xpAlzt EFQIQ] 7iA
A2 Folidez Qs Z/AEl= WE(satisfaction), 2]
Ar’gt o5ttt Zinnbauer et al.(1999)= FAS “AlAH EX|

g gwste FiA4 120n AEA
0] (direction)9]

A= Z(a search
_]

%
for the sacred)’o|2tl & Ql5t . Koenig et al.(2001)& JAL 4, 2l0], AlAsHsacred)
=2 294 EAlltranscendent)ebe] Ao tieh 2ol et H2 olslist= ZHlA Htet
O gYstiatt. 152 d/dol Sul(religious rituals)e] WM F&5A P FETAL

HortHKoenig et al., 2001].
A4 g4 4T e o jdom 1 WeE xxos @RUTG: Atoldel it
[Altaf and Awan, 2011].

Milliman et al.(2003)2 A4 W IS AT oA o]Rojx|&= 9] 2]uf(meaningful
work)E ol YdEe el AAR SAotAL ohe WA ol thet RAFLAHL S QA



(recognition)2tal A 9]t ct. Giacalone and Jurkiewicz(2003)2
= o

o] 4 WAS = 2YA = H(transcendence)E 7404%‘ > 9

o
)
oY L,
of

]
ch=y ”4‘%Jﬂ<5“e Ata o]o] wat AruAF Sk 7HQ19] 8-3l(desire)2tal A olsHIC.
Altaf and Awan(2011)2 Al 4 FHS ZAA oA 7ide JdA Qhg(spiritual
well being)o|a}l & 95t Tt

oA

olAY Fidoll thgt thtst woR sl dRsAbE Bolo] FAPUREt £olo] FAdo] of
L—]x]é Aolst= 7o) o {ttu A5t tHRego and Cunha, 2008]. &, gAo] tjst Ao
+ Bt #4o ot ”EH‘ AeH, A4s] FHol "t 55 o5 UEofyrte ©

71101] a2 Aol = 2 Aok

<® 2> A PR W) 112 o] o

Discipline Definition

THdYE0] dF WS S0l LA EAl(transcendence)E
FA517] 3k 8 Kol AR IER|e] Eo] UFH
Jurkiewicz, 2003]

. 9n], ZuA(sacred) =2 £YA EAf(transcendent)ete] Ao ofgt AFo
ot &2 olslist= 7NUA 7 [Koenig et al., 2001]

state of being and experiencing which comes though awareness of

»
Q
o
Q
=3
@]
=
o
o
=}
a

Thz—l)?;gy transcendent aspects which is reflected by particular identifiable values
with respect to self, other, nature, life and whatever somebody considers
to be the ultimate[Elkins et al., 1988]

the basic feeling of being connected with one's complete self, others, and
the entire universe[Mitroff and Denton, 1999]

the experience when someone literally transcends oneself, going beyond

the limits of self-interest[Conger, 1994]
Z=2x 2x2 A7 olo] we} AR} sh= 7fo19] 8-(desire)[Mitroff, 2003]

the attempt to give ultimate meaning to things, it is the ultimate context

et

for humanity to understand itself[Legere, 1984]
Psychology

how the people understand their lives regarding their ultimate meaning
and value[McClain et al., 2003]

Atk oA o]Ro]x]L 1ol olul(meaningful work)S £5f YAEL T2l
28 SAstalAL sk YA Ao gigst 2A3/dEE9 O_W(recognltlon)[Mllhman
et al., 2003]

an experience of interconnecteness and trust among those involved in a

work process, engendered by individual goodwill; leading to the collective
Atg] st creation of a motivational organizational culture, epitomized by reciprocity

Sociology and solidarity: and resulting in enhanced overall performance, which is

ultimately translated in lasting organizational excellence[Marques, 2005]

the effort to find one's ultimate purpose in life to develop a strong

connection to coworkers and other people associated with work and to

have consistency (or alignment) between one's core beliefs and the values

of their organization[Kazemipour et al., 2012]




AAstA =0l Aata2 @42 S dRetn F4gst}{Malik and Naeem, 2011]. &
SIAtE2 A U 94=e 57 SuA H&(specific religious tradition)at AAAIZ]7] B}
= 7919 7px]&ut ASHpersonal values and philosophy)S &A|StCHMilliman et al.,

2003][Rego and Cunha, 2008]. Ashmos and Duchon(2000)2 A& U 942 7 &9 A

o|O0]X](religious imagery)& ©la}

—_

2 7§E(conversion, people converted to a
EXst Ad A|7|(specific belief system)S dlho} &
A& | A} G A (souls) AARFS 7ZHapsi= fjolo] oA
XA Y g8

specific belief system)o]] tist 7
o= o=zt olsid 4 QoL @
AFoH(spiritual beings)of sl OIEHEF% Zlolgfal 75kt Est 15
x2 P49ES 79 321 x% 24U 02 9 AUne A4 sense of
connectedness)y} TAECHY HQ PD}[Ashmos and Duchon, 2000]. Milliman et al.(2003)
< A Y o] FAI/d(a sense of wholeness), 91747J(connectedness), WHO] 7}X]|
(deeper values)et YHSHA AT Bt Westgate(1996)= Fd= 4714 AHde=
Hor=dl, o]+ 49 =A%} 2uj(meaning and purpose in life), £EA EXo] st FH

!

l<>o

>.F

M-8 (transcendent beliefs and experiences), WAIA 7}X](intrinsic values), =& =
S UAA =ZWH(community or relationship aspects) £o|t}. o]59] A A2|5tH, Al
AU gde e 4o I BAL AL w3, SR Aot BAY el Fs

B (strong connection)g PAdste= ==, 22l A9 TJIR|e} ARAlQ]
beliefs)7t9] URX] &L A3Hconsistency or alignment)A]7]2= =2yt A=A
S| =

r

H =] CH Milliman
et al., 2003]. olz{gt ¥ AR Fil(religion)’t AH4AlE9] AETHE A fLA2=2 QI7stL
dRsH= FAl0 AHAlY] BuA wef(dogma)R AFEES Eoty, e FuA AES uiA

st 4de Hol7] wiwoltHRego and Cunha, 2008]. ®IHo] o]59 TR F7d
(spirituality)& ZZA o] (inclusive), L5t (tolerant), 7J8A(open-minded)o|2t HQF
tHRego and Cunha, 2008].

G730l oAb A(multidimensional)o]tf, =43¢t 7i'd(complex)o|t}. metAf s 7H'E ]
3t srolel =2 da] QA= Yoyt ERX|RE EX|5HR] U=

a0 = F5kal AR ﬁ?oﬂﬁl‘ F7dol digt ggst A eas AASIAE, odE =01,
Ashmos and Duchon(2000)2 o

o
A
OZi
;r:a
of
ox.
=2

4. 250] AAlst A U 94842 F VIR 848 Wdt. 150] 7)J0A Ad(individual
level)olA] A|AlsE AFEE AR X7 (conditions for community), ¥ 2]0](meaning at
).

work), GA Afinner life), FA HWsl(blocks to spirituality), AMQA  XtoH personal
responsibility), =82t9] FAA IA|(positive connections with other individuals) 9]
THAshmos and Duchon, 2000]. Milliman et al.(2003)& o] 14 Q40 tisf A& uv|A
K Zvo] wrdelol 97| WRo] MEls 8ol Wastchn RSt 15 AR U 94
€ 37X Q42 X1 P9 9ul(meaningful work), A%7Hsense of communityd), (&
Ay} 7jel ZFo])7tR] =UA](alignment of values)ZS A5t Milliman et al., 2003].
Rego and Cunha(2008)2 &9 #AA A 4 F49 a4z A 2]Al(sense of
community), 2X19] 7}x] AX]A(alignment with organizational values), At3]o] tfst 7]
o(sense of contribution to society), Y59 &7+ 2(enjoyment at work), WA 49l 7]3]
(opportunities for inner life) & AA|stSith. Altaf and Awan (2011)2 AXJ FAJo]

4) community refers to the notions of sharing mutual obligation and commitment that
connect people to each other[Chawla and Guda, 2010].



Ao, Yatas, &7, A MEUA, dqYX], A48 59 TV Q47 P B
=3

<® 3> AR Y 44 371A] A

Level Concept Contents
Enjoy Work

Individual Level | Meaningful Work Energized by work

Work gives personal meaning and purpose
Sense of connection with co-workers

Group Level Sense of Community | Employees support each other

Linked with a common purpose
Feel connected to organization's goals

Organizational | Alignment Workplace . ) L L
Identify with organization's mission and values

Level Organizational Values

Organization cares about employees

*

Adopted from Millimam et al.(2003)

olelo = stAtutct oieFst AFAA 75 AlAlsE T Hungelmann(1985)2 #A|1A X140l A
IS Atobx €A IA|(transpersonal relationship with God), thQlA I7|(interpersonal
relationship with friends and family etc.), YA IA(intrapersonal relationship with
one's inner-self)=0 =2 Yot Altaf and Awan (2011)2 £} ALS|A R}{oA IS
s A (horizontal) ARt A1A AHd(vertical) 02 L2stich. 50| L2t A4 AH
o ool Algte] AR Adets AL Wotn], 2AH ALS o UE AllE whE7] o3
7ole] g2 o2 Sof EfQIS melmuA ol 892 7L} Bl X2 meimn
319 =o] sd=ElcAltaf and Awan, 2011].
2

oot Zo] Aol ohet 71E A7 ChAtUA Mol B5tL FTUBAOIH G ALl
gt AT 01 BES Aoln], 3 AU tgol 54 Ao] OfE ALE BEslol
U AP AFITE EG AIDA HPAPAS o) AT APESE, BUHL, B

Aersicta e 9t Osman-Gani et al., 2013].

Transpersonal relationship

With God
Interpersonal relationship Interpersonal relationship
With Family and Friends With Others
Horizontal Dimension
(outer life)

Intrapersonal relationship
With One's Inner Self

Vertical Dimension
(inner life)

<1y 3> 949 A



<® 4 A U FEY A a4

Source Dimensions
Individual Level: Conditions for Community, Meaning at Work, Inner

Life, Blocks to Spirituality, Personal Responsibility, Positive Connections
with Other Individuals

Group(Work Unit) Level: Work Unit Community, Positive Work Unit
Values

Ashmos and
Duchon(2000)

Organizational Level: Organization Values, Individual and the

Organization
Individual Level: meaningful work

Milliman et

Group Level: sense of community
al.(2003)

Organization Level: alignment of values
Kinjersky and | Individual Level: engaging work(meaningful work), spiritual

Skrypnek(2006 | connection(inner life)

) Group Level: sense of community
Individual Level: enjoyment at work, opportunities for inner life

Rego and Group Level: sense of community

Cunha(2008) Organization Level: alignment with organizational values, sense of
contribution to society

Chawla and Individual Level: inner life as spiritual identity, meaningful work

Guda(2010) Group Level: sense of community
Individual Level: enjoyment at work

Nasina and Group Level: team's sense of community

Doris(2011) Organization Level: alignment between organizational and individual

values, sense of contribution to society
Individual Level: searching for meaning and purpose, personal

wholeness/wellness/holistic, achieving personal growth,
Valasek(2009) ethics/integrity/values based, belief in the divine, sense of justice or
fairness

Organization Level: living in harmony with others

Karakas(2009)= A% U @43 £A19) duizio] @ 7dsb] 98 140710) 7= 8d
S aapetdetl, 19 Aol wr2d AR 0 @8 A, PHUES g (well-being)ut
a0l e AL, B, Qo 2AT ool Holst, oRste s ¥E AAYT A47
2 @4 P FPAACE RS wANY

FA  QF(spiritual well-being)2 FA dFe Zit=E(outcome)olAt 49 FA A
(spiritual quality of life)9] é@# o]t} {Chowdhury and Fernando, 2013]. 943 <¢rgde
ATl WA A9 ZﬁﬁH A0, FFAQ HAZ IZte] 4o oJu]g Foist

r\l
2
i
> 27
ry

L
1, B%e Sol H 4

%’E]. Aol £AS 9tx71 9t} Chowdhury and Fernando,
2013]. ®gF FA I Aprlel 4ol TRl Aol Al oJujQle Aol tigh dAlsH= Aoltt
[Moberg, 1986]. wetx AU Fgolst JF RAoA 7iQ1e] dA ohgolaty & 4 Aot
[Tejeda, 2015]. A& Mol F/dnt oh & A2 7119 49 oJu|fo] I o & oigute] A4
o] F¥E FXlsts URA FA A9 At d(fitness)o] £AZ WHE1 Qloy= Aoty

[Tejeda, 2015].
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Perrone et al.(2006)e @ oMdg &% Aol opet i BWHAN = 7hx| Ao
2 Aojslgict. 129 Aojo] mew & ohde jelmt ZmA Al AAla system of
religious beliefs) WollA AX]F=AHa higher power)ete] #AIS UEY = ZoA oMy
(religious well-being)it §4F SuA S04 Slojt 7iQlof ojujet ZAup HaAd EAA
o1d(existential well-being)C 2 JLEE=IT}HPerrone et al., 2006].

Chowdhury and Fernando(2013)& A orgg t}29] 47tA|2 JLESI =0, o= 7
A ohd(personal well-being), =& <¢Md(communal well-being), 273X oY
(environmental well-being), 24X 9HMd(transcendental well-being) So|tt. 7§Q1A oty
< AHAd9) 9Ju](meaning)?t =4 (purpose)o] 42| 7hx|(values)?t o2 WL =A]E
ZtHChowdhury and Fernando, 2013]. &3A] Qg2 7HQlx} ERQIZEO] TiolAlo] =4
R ZolE YUEUY, AR, Ao, g, Adibdel dist Ald 5ol sidet{Chowdhury and
Fernando, 2013]. 44 ohgd2 |AIM 2|1 AEstA MgE d2fstal 57445t s o
20, 747 a sense of awe), ZHolZ2(wonder), =7F3}°] X3Hunity with the
environment) 50| SiFEHChowdhury and Fernando, 2013]. 244 g2 AMA 5
F2 ol Afolel QX Ol 5o B4 tigael WAS URo, £759 Y(cosmic force),
249X AA|/st-d(transcendent reality or God), &9 Ald]e] HUHo] Ofst At
(adoration), <Hj(worship) 2] WE(faith)2 =S} Chowdhury and Fernando,
2013].

-

re

s}

rOl'

IlI. Research Model and Hypotheses

A U G4 L s dF Himeto] 3AA dAt/do]l Z|EATOA ¥IHs] AFEHAS
o= FotaL oo ot AZA JPd & A3s BESH *E‘@O]Ur[Mﬂhman et al., 2003]. &
TE Yo 2 dFE 7IvteR o3y Z2 A7y 9 JHEE AAIStLA} gt
A e S AmET] %’4611 3 /d w5 (spirituality education)g =3d¥4+=E AR

i)
I-_I

A A kA S8 RE ;waeow Rojsts] 93t 71a

1
Aol Wt = St 1S ]E}[Ylm and Byeon, 2015].
2 st

o =
A&go=z s wso gt *}E}Wl 131‘3101 T & 7] 2ol T2t
= Ao E dduse SHNsR ﬁ’ﬂé}@l Fduso auts HHEIA ot EoL
o gz 3784 Tz AdE9 AUl AR 5 k(global job satisfaction)& &%
F2 |

(o] = -
Kﬂ*lﬁ Ach 390l 34 Aol et A PR oot ¥R Iy AP
It | =

71 flol jzs e

_‘l‘l_



Work—Home(Family_)_ (_3_o_r1f_li_c_t_
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Milliman et al.(2003)& @40l TANES0] h& Q2 ghE®at obje} Elate e, &% 29,

X (o3|
s =1
A7) 79 AbRAmbe WAsH BRiEnt Fstect

3 :
Atkins(2007)9] Ato] @haw o] AL W JiQI] AE A BAHA JFS A= AL
2 UEPET. {ASHI Robertson(2007)9]  Atof] 2w JHQlo] FAdol JiQle] &&
(depression)o] 44 F&F5 UAl= oz UEGHT. £ P2 =4 4L (=A)
¥ SSH(merger syndrome)ole RGN IS UlXle Zlez UebdoHMalik and
Naeem, 2011].

olofl tisll Sprung et al.(2012)2 F7dol A9 oA & £ AKIS A5 e <
A g2 UAP7] 2o, 24 WoMe Fido] AEAS Fste ARl FEd

his

!
So o2 & dAstes foF FFES UAY
)

I_I —
ol
)
_>'i
z
>
L
)
m
=
[>
|m
iv:)
>
k1o
fol

Koul(2012)2 FAQl 7hQ12(spiritual individual) 374 M S
B e, Ee AW, 24 Asa 2 A 4 Sd(personality traits) 7HA R 9l

H2. Fdu52 Ad-71d 2450 a9 9F< o2 Zojoh
H2a. 98352 AR 71T AF-71 250l 2(-)9 dd= o2 Zlolt.
H2b. ddun&2 15 7|9 A%-7M 250l S(-)d dg= uA Zlolt.
H2e. 98352 & 71 AZ-718 25 &)Y 9= o2 Zojoh

Eas &2 A9 2#FY ST AAYY S7t= &l @50l =vhmst 2AA
247} H A Chand and Koul, 2012]. @524y d7o] detei e GZoA o
AR O Aot ole A=A 24 A4EE2 =2 & d

= =
= 71/ =HtHChand and Koul, 2012]. ®3t & AFHES 7, AL g 5 4

-3 AYd 2P (P-E Fit Model)of] W= 7iQ19] &/dx} o] JFHHH 2 Axt
2 AEHAZE WA¥sttHChand and Koul, 2012]. 7iQ19] s=ut Ao ZiQIolA Bi2t=

Arol7p HAY BHELA) AR AEHAVL YA Chand and Koul,
2012]. A= AEF A(ob stress)2 7Holo] 7]2(skills)/ 52 (abilities)t} X2io|Ao] Q7
(demands)Zre] EUX|(misfit)2 EstcHChand and Koul, 2012]. EYX|= A2 7o) 9

_13_



sl 2aEs 7l9le] 8o AWS utelein], Jjolol ] @O 2 oA % 9IrHChand and
Koul, 2012]. AIE AEJ A(job stress, occupational stress)= BEAA 27 Q 9l(negative
environmental factors) &2 AEZA {3 QQl(stressors)C 22X, o 50, EATH AA
I A E JF R SHwork load), 9 A5 (role conflict), @& 2 3 (role ambiguity), &
oFst AL 37 (poor working condition) S0] sigEtHChand and Koul, 2012].

=7t 48 WE3Hwork overloads)?t A2 Q- 1(job demands)s Al ROHE
satisfaction)?] 7Zr4o] 9g&S O]A ®ut oYz} =& £2%9] gXl(burnout)S %HE*%E%
[Duggleby et al., 2009]. A& Tr&E2 FQast 2219 AL WAsH] HAEE=H o
2 Zo], ZAZ(absenteeism), °]&!(turnover), o] 9] % (intention to leave)o] F3FS OJAl
CHLazar, 2010]. Fst AL grx=o oo Bol7|(job climate), TJQl 7|(personal
interrelationships), @& Z-5(role conflict), 9% @3 (role ambiguity), AFFSASTA &

|->+

‘d(demographic characteristics) 5o FFS wW=CHLazar, 2010]. Sullivan and
Bhagat(1992)e] Q170 THew AEd|ao] At AP A3t Y AL ghso] Aas AYH
oz AmE: 7o eyt
AoJo]&(spillover theory)oll T2 Afe] £oflAf QIZto] 7hA|= Ef=ot QIFto] ¥e= ofY
AL MU Aol 7‘1°lﬂxl %=(impermeable) 8 22 FEEH= 12 ofuzt sfue] &
of dgol(ell. A7) o2 e Il 7)ol Aold 4 Atk Zti{Wilensky, 1960].
sit= F 7R FEEE stue 244 Aol(vertical spillover)?t o2 sht=
Al XMo](horizontal spillover)o]tHTejeda, 2015]. 2= A o]HL @A 5Lt 419 Ao
Aol mh5ol olxeh oE A9 FHANMY wHO JFE UR=AE ZIedtTejeda,
2015] AR Aole AErA o WEY Z2 sty 49 Felol 98 Uy 22 HE

T

&

o] o3} ojmA FYHoE YPL WeAlS YshECHTejeda, 2015]
He YR 4 Qeldel APl WRE OE §ell AY-Pgols yel gel] 3o
o’ 4 9itiTejeda, 2015]. 5 99 AgolAl /|2 efolvfe] A2y J2ja 29 o
o] gae S35 BEol A He WEL /G 4 Yoo, ofdt FYA Yur 2
= Ao 02 99 A7 25l MolHe] YL A Aolat WY 4 9t
H3. A-7bg 252 &4 FHUSY AWA AR 9Ewo &) 4TS u]d Zolct
H3a. AIZ 718t Ag-7bg 25 AU AR sz g(-)9 9T 0d Aol
H3b. 1% 719 A-71Y 2SS b AR BEmo] g(-)o JFS ujd ol
Hic. 5 719 A-71Y 258 Aura A9 9rEmo] 2(-)9 9L o)A ol

IV. Research Method

ZA Y gAare x]=25] 7§Q1A 1e]1 A (personal and philosophical construct) 7Hd
o|ti[Milliman et al., 2003]. Wt 7iQl HFoA AtE|ojof sttt ojof wat 2 Al
Aotst m3gS Alzxloa Ayshry] sl AE7|HES AFEstE T AES JfolsF(level of
analysis: individual)oflA] $885t1LA} 3t o] & o] AEw&s 7fdstal o]
J2)1 i 2oF ArtEy dE E AdeddAolA A=l F EEAdol A

F-I
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A&sto] W& Etd/d(content validity)& 2FW StalA} ST

4.1. 54 A=wn

Polley et al.(2005)& X]|27}x] 488 o] st

(quantifiable measures)S 835t H17} 35| ojof sttty ZRASHYICH

RAA-71" Z=(work-home conflict)2 Carlson and Kacmar(2000)7F 7fgst SAX RS
APESERTH o]0 JHESE Alme & 187 dxez FdEH/Ien, ol & AqoA= 1674

o g2 AgsIACL.

)

g ARSHN FF APE YN AR
S

o 71w

A w89 THE(spiritual education satisfaction)2 AEfjAyt AHA(2014)0] 7fdst &4
ABEE ARSI o]&o] 7ider 10719 A® & & A+ =Ao] 5t 6719 =2 A&
sto] Abgatt.
AutA XDtk (global job satisfaction)2 Bruck and Allen(2002)0] 7j&st X|ES AR5t
o,
3

& 7ol olet BE F2e AAhED Tash A
J 22 Likert type 5 point scaleg AMESHECH 1
se HAom goja'g oujdtt 2zt Sule ZuA

b B T WY

w AFtolA Bast tolgE 2451 sl AwAlE At SEARE0NA wimstich A
w2 W2 st ofE 7ol vizEste £ AulA Z]hol]l =3EA] R=F =5
ot

A2 vizdol] QlojA =iA WHAKkey informants)52 ez Ao FAv dF
Hofl tish Aoz dYstlon, s TARNA ZAstd A& 20085 szt
ol2{eh MFS Fdl +AUH w2 & 139R0|H(SHE: 69.5%), o] & SHol HH3A &

=
943 oz SH(lining)), AEA7E AA SFONA 10%013(F
o

o
ARISHE 10709] Heg AMelshL & 12088 H%F B

o
%
BAo|= dojg TYS 95f Microsoft Excel, 71 & 57 2 tp¥iaF BM9 9J5) SPSS, 7
rERE ] $15] SmartPLS 5< A&3stgict.

=

5% 2o AHBHE O SEAl] OfF SHL B4 U st <k 5o 2ok SuUx
Sof P Uolt of 388IAZ 92 JIHES Y Ao 2RI SUAEL oy
2ol wlZE ATk S FA 4 AKFF 24 717k 1L,



<#E 5 SFA 54 A
ST gl b 2 Bl k=3
e o 79 61.2 A 58 46.4
°= of 50 38.8 el g 40 32.0
A | W4 | o 38814 (2o A9 g 15 12.0
2595 H 11764 (23GAI2) A2 4 32
ek 12 9.3 g [ BAE 6 4.8
SEG 2 1.6 ] 0 0
srel | Sdist 66 51.2 e 1 0.8
AAT 48 37.2 AV 1 0.8
akA} 1 0.8 e 4 3.1
HA| 129 100% A 129 100%
4.4. 3ETH R
AT SEANA A et AupgLo] tish SAlo] 22]i 5 Al S8l & -
@YYt 27 (common method bias)’t BT 4 ot FFYUEAOIT LT
doll osll fEEE S AAA @A #ARTY) 3REAter SRR /9, 28
FAL AR &R, Sf et 5 ohefet Al o5 Ao @FE UAAIE & AHYim
and Byeon, 2015]. o] @FE oYstr] 9t 7 mubAQl w2 dQIviset Aupwpo
SEAME oA AAsks Zolth sHA|gE o] FAhg: wheA] Xot A+ 4 A HolH
of TEHHEAY] Aol ZX| ARE AR AR Sl A Eotof sict
AL A ger 2 dAolde & VA RRE FElskoh. AR, Harman®] 4QQ1 4
H(one-factor test)S 28istct B 7]¥He ALAS Alo|ofA] 7HAF de] AR E = whd
% otuz, 29l A4 g7 A sli(solution)ofl Al A Hx @Qlo] Jojdoz e F9 &
Atz AUsty e o 3EdaEAtol EARIG AL siAgtthPodsakoff et al., 2003]. <&

o
b>ofl A B uiel o] &9 A WHaj Q9] &4to] FMA| BAHQI 77.305%% 35.906% %
A Aol Aute gX] oF7] wiFo) ofid #Ate] =Z7|7t Auto] E]X] oo} FFZRHlEA
F3Fo] IA] k2 A= 2 £ ot EA, AAIHSAE 7HY] A AlSES vlwstict gk

[ H CHMalhotra et al.,
2005]. <& 8>0f et g 24 ZAus AmYEd v =2 AW Aot 0.529=2

45 gAX a9l 4

2 Mzg Adoln, @4 Law AR-7PY 2
2 obxl My® @27t ExfstAl @7] fEo] 29 PA(factor
structure)of] T3t ZAAo] =Qsitt weta] ERMA Qo1 EAM(EFA, Exploratory Factor
Analysis)g £85It

AR 9 $A 2SIl UM AH HlolEst adRe 2l REHAE A
ji

2 AN AgH FYLE
S, AR 9% 2] wAo) ofe
S

I I S

1=
=

o
It
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A, doiA)t 48R B7Hs et

A Bt ad@As At Ad 29 4o 4igh 71E(EUA VIE)er dutsos &
AR @l FAS Y%t B 7] gt Fa 7]EL 1007701HY B/, 2015]. & A3
2% & 129719 m20] AFEE 7] & V|E B e FESIAGOY & 5 AT g3
oz FAYA Jrto] HUA 71E2 5T H(measurements) tjy] ®29] Soltt 2 7|E2
statobc} ohefstxAlgt @o] Q8w 71E & Sty Rummel(1970)7F £45H 4:10] 7]Fo0]
of. & AollA ARES BEEL 2470011, o]9] 4diE 967Holtt. wetA AN 7]&

5 5932
e AL Qi o= wuw,

<E 6> A @9l BA A}

Constructs [tems I 5 Fagtor 1 5 Cingo?c
. . JS1 -.087 -.018 -.038 .023 994
Satisfaction g3 035 | 134 | 077 | 029 | 628 | 0873
WHC1 877 011 -.003 -.038 124
WHC2 .938 .019 -.023 .027 .003
) WHC3 .947 .093 .022 -.070 -.001
Time pased [ wHc4 841 | -.043 | -.012 | -.051 | .05 0.949
WHC7 .833 -.089 .071 -.034 .017
WHC8 797 -.071 -.018 -.030 -.063
WHC9 .668 .028 -.059 .078 -.178
WHC6 .032 -.039 -.684 -.003 -.089
Strain-based | WHC10 .070 -.074 -.929 .053 .086 0.911
WHC WHC11 -.010 .065 -.862 -.065 -.020 '
WHC12 -.067 .028 -.821 -.157 -.021
WHC14 .082 -.064 -.095 -.680 116
) WHC15 .067 -.140 .096 -.810 -.007
pehavier. - "whCle | -.005 | .073 055 | -.921 | -.124 | 0.906
WHC17 -.058 .049 -.134 -.819 .018
WHC18 110 .002 -.247 -.588 -.027
Spirit4 -.002 713 .206 -.070 .014
Spirit6 115 .856 -.039 .005 .042
. . Spirit7 -.041 .791 .013 .108 -.005
Spirituality 175 g ~.085 835 039 | -.042 016 0.919
Spirit9 -.096 792 -.042 .086 -.042
Spirit10 .037 .790 -.121 -.027 .100
Eigenvalue 8.618 3.906 3.171 1.618 1.241
% of Variance 35.906 16.2'76 13.212 6.741 5.170
Cumulative % 35.906 52.182 65.394 72.135 77.305
KMO and Bartlett's Test
Kaiser-Meyer-0Olkin Measure of Sampling Adequacy 0.877
Approx. Chi-Square 2586.082
Bartlett's Test of Sphericity Degree of Freedom 276
Significance 0.000

2oz QolEAMol AMetdo thst HAA 7]F0 2 KMOL} Bartlett's chi-square 7374
Lolstgit, KMO(Kaiser-Meyer-0Olkin Measure of Sampling Adequacy)= 0.6°]A4] 0.69
= HALE, 0.794 0.79= Hg5E, 0894 0.89¢ =2 &%, 0994 102 =§st
o2 Er}Beavers, et al., 2013]. ¥ 1= 0.8772 =2 4@94 A ehd-e UERICH

4>

Mor
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Bartlett's chi-square 7% (Bartlett's test of sphericity)& ArdtaA FES FHrtshr] sl
A 4 oA, 2015]. & AAS Sdll =5 2 A= [{ogt chi-square
ZE A7 8 #AS 23sh] et FA 7]Eo] Yo EA, 2015]. <& 6>9] St
oA B utel o] s 3t ol =AI7E ik Hed & Qo
gez 9l 43 238sigln. a0 #A 7|¥H £H9%5E4W(Principal  Axis
Factoring)& Algstgo 3]
(direct oblimin)g AR5 Q9 &
Plotg B@Mo= A8t ot shel Zzte] s|Ee ngo AEmet ofet WEe
ZPRIAL §71 2o o] Agtatr] mhEoltHYEA, 2015].
Qglo] M=l 71E2 Sfid Qcflol oigt Axigto] 0.50]4olun], 0.40]%9] WA
(cross-loading)® HEWLE Qo2 MEsIYICHHair et al., 2006]. ol2gh IS

A
o
24

0 ;2
rir
r

Scree Plot

a8

6

Eigenvalue

o

||||||||||||||||||||||||
12 3 4 5 6 7 B 8 1011 1213 14 15 16 17 18 19 20 21 22 73 24

Factor Number

<% 5> Scree Plot

Al
a

4.6. A=27

e

Bt

Mo

Al2]/d (reliability)2 th3-2] Al 7FX|2 H7istRct. AM, = Al2]/d(Item Reliability)o]t}.
=&, WA <dB*AM(internal consistency)o]td. WA AL Cronbach's Alpha®t
Composite Factor Reliability?] & 7}X] ®1H& Soff H7lotg ot
&= Al2]ge PLSO] wALQOl BAM(E 7) H1 Zhzio] :pEWart zhzio] AR Eo)] =
S ARfjZHfactor loading)o 2 AAE]|=A] oS W1 WHsttHHulland, 1999]. 991 ARy
2ol A4 7122 0.7070]tHHair et al., 2006]. <& 7>0] UJEN} Q150] A Q9 AR|ZF
] 0.7550]t, R&= WEHLIE Ap410] AR L] AAfE]of Ql7]of F& 4Al=]go] EXftt
2 2 o
g0z X Auye
Cronbach's alpha® 3¢ 482 3 4

AEetl & 5 ot O2pA AR A5 HL8r grgs oA AlRld2 YEY
CR(composite reliability)g 74 AH Y= Zlo] 2 ZAXsSH AlZ]d-S &Qlst

o
<E 6>0] UEIY 9l%0] = Cronbach's alphazfo] 71&3%tel 0.60]AHHair et al., 2006]

r ri

[©]

k
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o = Zlow ety £3 <& 7>0] AA=utet 2ol BE CRglol 71E el 0.60]4
[Hair et al, 2006]0] 2+ 7= Zo2 Uehdch w3 sig ghol 0.950140] 2 A9 7
o] ZEE 9Tty WHsI=H|(E35]|, Cronbach's alpha)[Tavakol and Dennick, 2011], 0.95
= AEcte A&7F EXISHA] 9471 diwoll Al2ldol] A7 gle Jor & & Qo

<E 7> PLS @A} @0l BA

Spirguaht WHC1 WHC2 wheg | Satisfacti |oayp | cr
Spirita 0.810 ~0.233 ~0.261 ~0.207 0.328
Spirit6 0.845 ~0.128 ~0.095 ~0.142 0.391
Spirit7 0.862 ~0.312 ~0.222 ~0.328 0.360
Spirit8 0.886 ~0.304 -0.188 ~0.234 0.403 | 0713 | 0.9%7
Spirit9 0.848 ~0.335 ~0.176 ~0.300 0.355
Spirit10 0.814 ~0.163 ~0.026 ~0.105 0.397
WHC1 20211 0.869 0.249 0.456 ~0.105
WHC? ~0.262 0.922 0.272 0.442 ~0.224
WHC3 ~0.201 0.932 0.256 0.489 ~0.185
WHC4 ~0.277 0.884 0.265 0.453 0.190 | 0.778 | 0.961
WHC?7 ~0.309 0.901 0.155 0.405 ~0.169
WHCS -0.331 0.901 0.249 0.433 ~0.235
WHC9 ~0.239 0.755 0.236 0.314 ~0.317
WHC6 -0.215 0.238 0.856 0.367 ~0.224
WHC10 ~0.202 0.284 0.916 0.453 ~0.115
WHCI11 -0.115 0.223 0.884 0.470 0143 | 0782 | 0935
WHC12 0.151 0.212 0.881 0.513 ~0.153
WHC14 20.213 0.394 0.445 0.832 ~0.063
WHC15 ~0.329 0.435 0.356 0.891 ~0.179
WHC16 ~0.182 0.407 0.382 0.886 ~0.162 | 0.731 | 0.931
WHC17 ~0.136 0.336 0.499 0.839 ~0.057
WHC18 20.220 0.447 0.532 0.824 20.144
jS1 0.410 ~0.277 ~0.146 ~0.143 0927 | s | 0017
JS3 0.395 ~0.162 ~0.202 ~0.144 0.913

Elgde £7 Etd(criterion validity), AEEFG/d(Convergent Validity), eSS
(Discriminant Validity), 22]1 7J@ElEAd(construct validity) 5& A H kot

AR H/dEfEd(nomological network)s =tESH7] sl 7PHE WAy AKX EIEO
HAS FYsfiof sttt Cronbach and Meehl, 1955]. o]2]st WA= 7|& o] E(existing
theory)s 7|9t 2 sfjo} stt, #IAY S HZEA S S dSHoloF ehthHinkin, 1998].
grof 7hdshd #APE sAR e R RoE P &7 EFd7d(criterion-related validity)?] &
717F RE QY 20 {Hinkin, 1998]. <& 8>0f WS AA 4 Aus 5H 25 A
7ig Zholl 47 S AT EARIH L YERRZIC £ B0l A7 it =
/\ 011:}

NZEPFAH 2 AVE(Average Variance Extracted) A|BES &35 &Q15t9tHFornell and
Larckert, 1981]. d¥td oz 2 Zro] 0.50]A o|H ZAj7jdoz ols dHEl= HAto] 50%
o]7]o] A&EtFdo]l &5ttt EoHFornell and Larckert, 1981]. <& 7>0] UEh} Q%
o] 43kl 0.71322 7|&E5 Jslstal ot

ooz W BEHS ARVNETte A Aaeet AAEY AVEY Al S vl
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Fo2 =olstgItHHair et al, 2006]. 9ok AVES] AlB2 @uch o 2 guIA ALt =
AGchd et gl BAVE QIckn WORiTh < 8>0) tfZhd e AwEY e gEo]
AT A2Rch A Ueht maetggol BA7E ok mokec,

AFEGYT BRSOl BAVE QotE PHEAOE BV Qckn WUdcHHair et

al., 2006][Hulland, 1999].

<E 8> T By B4 AW

Mean Sglf. Sprtl;“ah WHC.1 | WHC.2 | WHC3 Satilg‘rflad
Sprituality 2.957 0.787 845
WHC.1 2.862 1.003 -281" .882
WHC.2 1.895 0.714 -.166 2607 .884
WHC.3 2.284 0.781 -.2307 4727 5297 .855
Satisfaction 3.643 0.803 4427 -214 -.187 -0.145 .920

+*_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Square root of AVE on the diagonals in bold.

2 AFoN e FRYFA 2@ Foll Ar2PolA AAISE g JREgte] AupnAlE A4
sttt o] ¢I8] PLS(Partial Least Square) =15 AR35I3ITH O o]l &= s 7|¥HE
2ol 27} Hoj® ALgo] golstn A2 A L ol2g ALt Astrlol ol el
ngo] sugx| glote AFEE 4 9ok Aol 9th{Hulland, 1999]. ol2 I8} e &

_|:|:

oA WMSHA AHEE D gtk

5.2. Hlolg F+4d AAl

Jgo2 ¥ APoM: PEIFEHES 2sty] Fol 2™ dloled FAe FAta
o UwHos AMOS £ LISREL/IUE A8ob] $olNE 439 celest g

(normality)& =f®stal Qlojof stch. SHAITE AJt/do] SREX] ittt stHete olF #+&
Do AHEE 4 Sl A2 ofyt. PLS #2RY 2 Hlo]E 9 7‘*% o] SHE|X] oF2 AJH

A E(R A0l shuel AroME AR & 98) AL&E % lrks Aol itk meh

55 B4 78S Aester ol dlojee] B4 BAPt = asitt

A BAME Yol AR & Q= vl @8 2835t 9 (graphical techniques, e.g,

Q-Q probability plots, Cumulative frequency (P-P) plots)it EAA BA 7]¥H(statistical

techniques, e.g., W/S test(SPSS A|¥ <9H), Jarque-Bera test(SPSS A|¥ <rd),

Shapiro-Wilks test, Kolmogorov-Smirnov test, D'Agostino test(SPSS x| or=)o=z
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rlo
i)
gjo
i)
sl
=

Gojef 7 HEY BFEG 295 Hol7} g
cojEfL Bt HEY BFEG 295t |7} Q.

siMste ez RoeFo] 0.055 £2Hp>0.05)8 4% HlolE7t &
fi2 0.050]9Hp<0.05)(p=0.05, olatE SIHY A 34
o shAEch BAATE <E 9> 2}
Ho] L7t 3~2,0007] Ato]Yd 742 Shapiro Wilksd)E B1 HHAHS
27 2000705 29 3 2(n>2000) Kolmogorov-SmirnovaZ AHAAS THstoHA
8tAt= Shapiro-Wilks?} 507} O]9t 742, 72]1 Kolmogorov-SmirnovZ} 507 &1t
< 7 4% A-sida 257 e shat). 712 7Hd2 Ho=normalityo] B 2 (S} Al,
EEeE) groF s SAID (statistics)o] Al

_7}:_
9 Aol EAIUTL 2 & ook welo] $AZol 712 A Aol EAsA]
Atk 5 0

<# 9> Tests of Normality

Kolmogorov-Smirnov® Shapiro-Wilk

Statistics d.f. Sig. Statistics d.f. Sig.
Satis .220 126 .000 .901 126 .000
WHC1 .076 126 .071 .969 126 .006
WHC2 171 126 .000 918 126 .000
WHC3 .099 126 .004 .946 126 .000
RS1 .136 126 .000 .958 126 .001
RS2 170 126 .000 .945 126 .000
Spirit .104 126 .002 979 126 .051

a. Lilliefors Significance Correction
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et al(2014)2 ‘108}20] WAI'S HAZEO J|FoR AAstEL, ot S
Fote AAES 7 A2l 20 10812 BT o2 Sof ¥ AL A7
st A7t & 442 7Py wool, ol9f 108 4007 WEo] & 40749

LS|

= T FREY 24 =A

rlr op

2339 ol& g d(predictive validity)2 B7Istth AA,
. | w29 R%=10%014Y He ol Setdido]l Exjsintn Bt
[Sosik et al., 2009]. <28 6>0] UEh} Ql5o] AR qbxo] MWy 21.3%2 2 7|&S
rEsty 9tk ©h2 o=@  Stone-Geisser's predictive relevance (Q”,  Construct
Crossvalidated Redundancy by blindfolding)E H7}stich LutA 7|&o] o=2H B2 7F
o] 0&}Y ZAL(Q%0), o5 Efdidol EANGITIL EriHair et al, 2014]. 2 @70 AL
i 2ol 0.1680.2 o5 EfgAlo] 2A7F ot B 4 9lon], AE »a BAS 2qstY

ot

5.4. 7td 7AA

ATONA LW TP WY AWE <Y 6T <E 10T 2o BAZBE IoH o

Tt 2.

go rix

R?=0.093

Time-base
Work-Home

Conflict (9%
Ty
e,
%
R,
Ty
R2=0.041 ., Re0.213
Strain-base H3b: -0.107(-0.90§ Job
Work-Home  p-eoeoemmemeoeees Satisfaction
Conflict
7
o
u‘b,/
R?-0.074 e

Behavior-base
Work-Home
Conflict

H1: 0.397(4.829°*%)

<= 6> Results of Path Model
* p<0.05, **p<0.01, ***p<0.001

AR, 948 we2 AR AR UE fot I

HUEY AR wxzo] 2N AT A Wk ohel 9N R{E FHUSY AL ox
=o] So% PG DAL e & 4 Ark gepA A HI1E AX|H 9,

SAl. 94 28 Al ZHA A7 25 foF S UAlE o2 yedo 3AK
o= @y 2gS A7 VI AF-bY 2ol g9 FFL UL Ao UEIThR
=-0.304, t=-3.556, p<0.001). E$t I w2 1= 7|9t AX-I71H Z a3
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-7 2Asol &9 dFS UAle ez UEHHTHB=-0.273, t=-2.940, p<0.01). °]
= Mol o]Z(spillover theory)olA] ZAtsti Ql5o] AIAF UjoflA] AtAle] FA-S

e 2% 70N E SN BE
daliett. &, 48 we2 A VM oA f+ske JE9 O
E + de= F9&FHL & & At OepA 7 Hea,

|oo+mm
I

H2b, H2c= A|A1H Y
opxsto 2 7}7te) A
S

o
th. ol 71E AWATOIN AAIG Ao} AurEl Autolct. Carson et al.(2000)2] & 7ol
Al \:5]

AE 1% 7]9F ZrE(strain-based)o] & ] st
}. Bruck et al.(2002)& si=7|¥l Zr=(behavior-based)o] AL wrE Lo 29 d3FS 0]
A= S F9Hordtt. oA & AFtox = ojmst 5= AL thETo] [olst g2
OJX]A] xot= A= eI
olof thst YIS AmHET] 9ot & AFM= SEA dFet M3t AHHFHE ZAl°8sict. QI
HiE 21 22 ol 718 dAdcz i AZF(E5AM0A 60M7HX| = st 9 B5dur Aef
Ao A Ao mef Fr|AFA oz Agksto] £Aof st MFE VL =otkl et AS
& 2 QAT EoF T V| AR AAE §Jo= Qlsl ojo] AR U AT A5 (@]9
Mo] Aatut A AofAe] g F=)o] £Xstal o]n] ojof &St Astolr|o AkRloz A
F-718 2459 §/do] EolE 4ot siE Zsol € UdsH W= Al=E AtswHct
<® 10> 7P2 474 24
Std. Path Std. t

Mean Dev. Coeff. Error value | P value
H1. Sprituality—Satisfaction 0.402 | 0.082 | 0.397 | 0.082 | 4.829 | 0.000""
H2a. Sprituality—Conflict(Time) -0.311 | 0.086 | -0.304 | 0.086 | -3.556 | 0.000
H2b. Sprituality—Conflict(Strain) -0.210 | 0.094 | -0.201 | 0.094 | -2.144 | 0.032
H2c. Sprituality—Conflict(Behavior) -0.283 | 0.093 | -0.273 0.093 | -2.940 | 0.003
H3a. Conflict(Time)—Satisfaction -0.118 | 0.099 | -0.123 | 0.099 | -1.236 | 0.217
H3b. Conflict(Strain)—Satisfaction -0.110 | 0.118 | -0.107 | 0.118 | -0.906 | 0.365
H3c. Conflict(Behavior)—Satisfaction | 0.055 0.117 0.066 0.117 0.560 0.576

“t1.960(p<0.05) / Tt2s76(p<0.01) / " ta291(p<0.001)

VI. Conclusions and Implications

2 Ao 542 A Y gHuso] 24 AL S Rl IS AmEE Hojtt. ¢
ARog gdusgol FddEol RAONAN TRSIHA WA EHie ARAY AELA
(occupational stressors)ol] ojTgh FFZ XY, IR 02 FAO] £Q JuX|® F o}
LRl AL E9 ARutEo ojrfdt J&FS U]A=A] AHE A} gtoy 28 o] WAoA g
JuSat AROHE Tto] A w A Arm B Qo

lo
:

Fgol gt WA o ARE Qb A&EEoIgA, 2007d9o= AATEA 2™ (World
Economic Forum)S Chefst AW A AL A] 2250 & J2]lu AREojof & A2
= &l =

HEF1 Qeox &5t [Malik and Naeem, 2011], oJo] tjst &EA HLL& 19904¢ Ty

_23_



oA o]A]

o5l 271FA O t=2f At TpA 2

of dight A7t 4«

_1
o

A

Bo

0|
"
Klo

o
100

CEEEDI:
AelA

Aqe

|
B

o

o

4 o Lo}

st

o

oju
ol

gge PAIMOR FYstL 9 o

gk,

EEREY

AF
=

A

Is)
a

A A=A =

ol
o

2t EAY o

N
va

oju
100
Bo

.
1o

w_‘_

ol

oju

Zatolct. Tt =i 7oA =

1l ohe

D

0K

ot
K

EX]
el
dd

o

o

of7kaL Afotet Ebelate] Aot

o]
S
Afotg %

A

n
al
=

éok
o 2Al3} ojo]

iso 8°

X RO o <k i
M Mo = i o
[ w = .
= ol o T
SN
TS o= T
wowa b 4
AN o
KM KD
ob Wy i
TR 8
[\ q.A <" B PGS
2
_.,_]o _mlr_m v oju 3
3 oK
0 o] © —
K < o — K
I
J|J d )
A K e H
0
0% X e
ol go r _ao
G gy 8
-~ —_— —
o N W S )
~ ~ _u_l
KK %O %o O o
17r K [¢)
ke J A olJ N
m_ﬂ Koo 50 H
ol kI oK 5o m,._|_|
ol . =L
<8 L_n_w + gy
-
-~ m_.: ) _ln_ K
MI iy & o ol
= up 8° m_m
N _5.0 O_ ]7_A| N
KO RO 2y v
”r _}moﬁ NE N
A
ST Kost K
BT LT
of 5% B!
M oo & o 5t T

o

2 A

7100 ot

3] ofof Bt
7] e of

7t %

v olct.

wo 27 Ak

AR, =

a2t

o
a

bl

il

A 2000 A1

Ae HsliMe

J

Ao

PSES|
o 1

ot

ohyi}

3000{7§9] 0]

Aol Exg

el g

o

PIAIZ 4 olok oiebd golwset 2
(]
=

l

tgoy ege

L o=
- ©

F9sH7]
Karakas(2010)= < AJo] 2A]

7} EolN® ¢

49

ol
"
X
.
A
5% oW

<+ o
ey

o r
00 <

I
d
| WollA 29712 223 Fridos

olct.

o

a.__}oe@o

oo =
g

Ul.:iot

ANA Aol d A& gink et

otz At Rforop 1

. O
L U L5

@77} =

st

of ch

_24_



Qg Zloz Atgdtt E3t 28] Y = 544E & Ae odet G disiA e AE
ojof & ZAo=w WHTH

Acknowledgement
2 At 20169 A|183] FguHsts] Fdtets], MulAFges] 28 SradigoA &
2y =24,

Reference

AP, "fedsrREopoA HAMA ALE gt QQlEA" Journal of Distribution
Science, Vol. 13, No. 9, pp. 103-112, 2015.

HEIA, A8, B ol'dusit Aol Algo] AR thEo] n]x]= o] et A+, d
AEgESA L, Vol. 12, No. 1, pp. 141-148, 2014.

Altaf, A., Awan, M. A., "Moderating Affect of Workplace Spirituality on the
Relationship of Job Overload and Job Satisfaction," Journal of Business Ethics,
Vol. 104, pp. 93-99, 2011.

Argyle, M., and Beit-Hallahmi, B., The Social Psychology of Religion, London:
Routledge & Kegan Paul, 1975.

Ashmos, D. P., and Duchon, D., "Spirituality at Work: A Conceptualization and
Measure," Journal of Management Inquiry, Vol. 9, No. 2, pp. 134-145, June 2000.

Atkins, N. P., "A Rumor of Angels: Research Spirituality and Work Organizations,"
Academy of Management Proceedings, pp. A1-A6, 2007.

Beavers, A. S., Lounsbury, ]J. W., Richards, J. K., Huck, S. W., Skolits, G. J., and
Esquivel, S. L., "Practical Considerations for Using Exploratory Factor Analysis
in Educational Research," Practical Assessment, Research & Evaluation, Vol. 18,
No. 6, pp. 1-13, 2013.

Bruck, C. S., Allen, T. D., Spector, P. E., “The Relation between Work-Family
Conflict and Job Satisfaction: A Finer-Grained Analysis,” Journal of Vocational
Behavior, Vol. 60, pp. 336-353, 2002.

Carlson, D. S., and Kacmar, K. M., “Construction and Initial Validation of a
Multidimensional Measure of Work-Family Conflict,” Journal of Vocational
Behavior, Vol. 56, pp. 249-276, 2000.

Chand, P., and Koul, H., "Workplace Spirituality, Organizational Emotional
Ownership and Job Satisfaction as Moderators in Coping with Job Stress,"
International Conference on Humanities, Economics and Geography, pp. 225-229,
2012.

Chawla, V., and Guda, S., "Individual Spirituality at Work and Its Relationship with
Job Satisfaction, Propensity to Leave and Job Commitment: An Exploratory Study
among Sales Professionals," Journal of Human Values, Vol. 16, No. 2, pp.
157-167, 2010.

_25_



Chowdhury, R. M. M. I., and Fernando, M., "The Role of Spiritual Well-Being and
Materialism in Determining Consumers' Ethical Beliefs: An Empirical Study with
Australian Consumers," Journal of Business Ethics, Vol. 113, pp. 61-79, 2013.

Cohen, J., "A Power Primer," Psychological Bulletin, Vol. 112, No. 1, pp. 155-159.

Conger, J. A., Spirit at Work: Discovering Spirituality in Leadership,, San
Francisco, CA: Jossey-Bass, 1994.

Cronbach, L. J., and Meehl, P. C., "Construct Validity in Psychological Tests,"
Psychological Bulletin, Vol. 52, pp. 281-302, 1955.

Dollahite, D. C., "Fathering, Faith and Spirituality," Journal of Men's Studies, Vol. 7,
No. 1, pp. 3-15, 1998.

Duchon, D., and Plowman, D. A., "Nurturing the Spirit at Work: Impact on Work
Unit Performance," Leadership Quarterly, Vol. 16, pp. 807-833, 2005.

Duggleby, W., Cooper, D., and Penz, K., "Hope, Self-Efficacy, Spiritual Well-Being
and Job Satisfaction," Journal of Advanced Nursing, Vol. 65, No. 11, pp.
2376-2385, 2009.

Elkins, D. N., Hedstrom, L. J., Hughes, L. L., Leaf, J. A., and Sauners, C., "Toward
a  Humanistic-Phenomenological  Spirituality:  Definition, Description and
Measurement,” Journal of Humanistic Psychology, Vol. 28, No. 4, pp. 5-18, 1988.

Emmons, R. A., "Religion in the Psychology of Personality: An Introduction," Journal
of Personality, Vol. 67, No. 6, pp. 873-888, 1999.

Fornell, C., and Larcker, D. F., "Evaluating Structural Equation Models with
Unobservable Variables and Measurement Error," Journal of Marketing Research,
Vol. 18, No. 1, pp. 39-50, February 1981.

Fritzsche, B. A., McIntire, S. A., and Yost, A. P., "Holland Type as a Moderator of
Personality-Performance Predictions," Journal of Vocational Behavior, Vol. 60,
pp. 422-436, 2002.

Garcia-Zamor, J. C., "Workplace Spirituality and Organizational Performance,"
Public Administration Review, Vol. 63, No. 3, pp. 355-363, 2003.

Giacalone, R. A., and Jurkiewicz, C. L., Handbook of Workplace Spirituality and
Organizational Performance, M.E. Sharpe, New York, NY, 2003.

Hair, J. F., Black, W. C., Babin, B. J., Anderson, R. E., and Tatham, R. L.,
Multivariate Data Analysis, 6th eds, Pearson Education International, 2006.

Hair, J. F., Hult, G. T. M., Ringle, C. M., and Sarstedt, M., PLS 122 =9] 0|5}, PNC
oldlo], 2014.(UAR, Al7e, o] "4 o)

Hinkin, T. R., "A Brief Tutorial on the Development of Measures for Use in Survey
Questionnaires," Organizational Research Methods, Vol. 1, No. 1, pp. 104-121,
1998.

Hogan, R., and Blake, R., "John Holland's Vocational Typology and Personality
Theory," Journal of Vocational Behavior, Vol. 55, pp. 41-56, 1999.

Holland, J. L., "Some Explorations of a Theory of Vocational Choice: I. One- and

Two-Year Longitudinal Studies," Psychological Monographs: General and Applied,

_26_



Vol. 76, No. 26, pp. 1-49, 1962.

Holland, J. L., "Explorations of a Theory of Vocational Choice: IV. A Longitudinal
Study Using a Sample of Typical College Students," Journal of Applied
Psychology Monograph Supplement, Vol. 52, No. 1, pp. 1-37, February 1968.

Hulland, J., "Use of Partial Least Squares (PLS) in Strategic Management Research:
A Review of Four Recent Studies," Strategic Management Journal, Vol. 20, No. 2,
pp. 195-204, February 19999.

Hungelmann, ]., "Spiritual = Well-Being in  Older Adults: Harmonious
Interconnectedness," Journal of Religion and Health, Vol. 24, No. 2, pp. 147-153,
1985.

Karakas, F., "Spirituality and Performance in Organizations: A Literature Review,"
Journal of Business Ethics, Vol. 94, No. 1, pp. 89-106, 2009.

Karakas, F., "Positive Management Education: Creating Creative Minds, Passionate
Hearts, and Kindred Spirits," Journal of Management Education, Vol. 35, pp.
198-226, 2010.

Kazemipour, F., and Amin, S. M., "The Impact of Workplace Spirituality Dimensions
on Organisational Citizenship Behaviour among Nurses with the Mediating Effect
of Affective Organisational Commitment," Journal of Nursing Management, Vol.
20, pp. 1039-1048, 2012.

Kazemipour, F., Amin, S. M., and Pourseidi, B., "Relationship between Workplace
Spirituality and Organizational Citizenship Behavior among Nurses through
Mediation of Affective Organizational Commitment," Journal of Nursing
Scholarship, Vol. 44, No. 3, pp. 302-310, 2012.

Kinjerski, V., and Skrypnek, B. J., "Measuring the Intangible: Development of the
Spirit at Work Scale," Sixty-Fifth Annual Meeting of the Academy of
Management, Atlanta, GA, 2006.

Koenig, H. G., McCullough, M. E., and Larson, D. B., Handbook of Religion and
Health, Oxford University Press, New York, NY, 2001.

Komala, K., and Ganesh, L. S., "Individual Spirituality at Work and Its Relationship
with Job Satisfaction and Burnout: An Exploratory Study among Healthcare
Professionals," The Business Review, Vol. 7, No. 1, pp. 124-129, 2007.

Lazar, A., "Spirituality and Job Satisfaction among Female Jewish Israeli Hospital
Nurses," Journal of Advanced Nursing, Vol. 66, No. 2, pp. 334-344, 2010.

Legere, T. E., "A Spirituality for Today," Studies in Formative Spirituality, Vol. 5,
No. 3, pp. 60-76, 1984.

Malhotra, N. K., Kim, S. S., and Patil, A., "Common Method Variance in is
Research: A Comparison of Alternative Approaches and a Reanalysis of Past
Research," Management Science, Vol. 52, No. 12, pp. 1865-1883, 2005.

Malik, M. E., and Naeem, B., "Role of Spirituality in Job Satisfaction and
Organizational Commitment among Faculty of Institutes of Higher Learning in

Pakistan," African Journal of Business Management, Vol. 5, No. 2, pp.

_27_



1236-1244, February, 2011.

Marques, J., "Socializing a Capitalistic World: Redefining the Bottom Line," Journal
of American Academy of Business, Vol. 7, No. 1, pp. 283, 2005.

McClain, C. S., Rosenfeld, B. B., and Breitbart, W., "Effect of Spiritual Well-Being
on End-of-Life Despair Terminally-Ill Cancer Patients," Lancet, Vol. 361, No.
9369, pp. 1575-1664, May 2003.

Mclaughlin, C., Spirituality at Work, The Bridging Tree, Vol. 1, pp. 11, March 17
1998.

Milliman, J., Czaplewski, A. J., and Ferguson, ]., "Workplace Spirituality and
Employee Work Attitudes: An Exploratory Empirical Assessment," Journal of
Organizational Change Management, Vol. 16, No. 4, pp. 426-447, 2003.

Mitroff, I. 1., "Do Not Promote Religion under the Guise of Spirituality,"
Organization, Vol. 10, No. 2, pp. 375-382, 2003.

Mitroff, I. 1., and Denton, E. A., "A Study of Spirituality in the Workplace," Sloan
Management Review, Vol. 40, No. 4, pp. 83-92, 1999.

Moberg, D. O., "Spirituality and Science, the Progress, Problems, and Promise of
Scientific Research On Spiritual Wellbeing," Journal of the American Scientific
Affiliation, Vol. 38, pp. 186-194, 1986.

Nasina, M. D., and Doris, K. P. P., "The Workplace Spirituality and Affective
Commitment among Auditors in Big Four Accounting Firms: Does It Matter," 2nd
International Conference on Business and Economic Research, Vol. 2, No. 2, pp.
1930-1937, 2011.

Noor, S., and Arif, S., "Achieving Job Satisfaction via Workplace Spirituality:
Pakistani Doctors in Focus," European Journal of Social Sciences, Vol. 19, No.
4, pp. 507-515, 2011.

Osman-Gani, A. M., Hashim, J., and Ismail, Y., "Establishing Linkages between
Religiosity and Spirituality on Employee Performance," Employee Relations, Vol.
35, No. 4, pp. 360-376, 2013.

Perrone, K. M., Webb, L. K., Wright, S. L., Jackson, 7Z. V., and Ksiazak, T. M.,
"Relationship of Spirituality to Work and Family Roles and Life Satisfaction
among Gifted Adults," Journal of Mental Health Counseling, Vol. 28, No. 3, pp.
253-268, July 2006.

Polley, D., Vora, ]J., and SubbaNarasimha, P. N., "Paying the Devil His Due: Limits
and Liabilities of Workplace Spirituality," International Journal of Organizational
Analysis, Vol. 13, No. 1, pp. 50-63, 2005.

Podsakoff, P. M., MacKenzie, S. B., Lee, ]J. Y., and Podsakoff, N. P., "Common
Method Biases in Behavioral Research: A Critical Review Literature and
Recommended Remedies," Journal of Applied Psychology, Vol. 88, No. 5, pp.
879-903, 2003.

Rego, A., and e Cunha, M. P., "Workplace Spirituality and Organizational
Commitment" An Empirical Study," Journal of Organizational Change

_28_



Management, Vol. 21, No. 1, pp. 53-75, 2008.

Roberson, A. C., Spirituality and Depression: A Qualitative Approach, Dissertation,
Northern Arizona University, USA, 2007.

Rummel, R. J., Applied Factor Analysis, Evanston, IL: Northwestern University
Press, 1970.

Shin, Y., "A Person-Environment Fit Model for Virtual Organizations," Journal of
Management, Vol. 30, No. 5, pp. 725-743, 2004.

Sosik, J. J., Kahai, S. S., and Piovoso, M. ]., "Silver Bullet or Voodoo Statistics?: A
Primer for Using the Partial Least Squares Data Analytic Technique in Group
and Organization Research," Group and Organization Management, Vol. 34, No.
1, pp. 5-36, February 2009.

Sprung, J. M., Sliter, M. T., and Jex, S. M., "Spirituality as a Moderator of
Relationship between Workplace Aggression and Employee Outcomes,"
Personality and Individual Differences, Vol. 53, pp. 930-934, 2012.

Sullivan, S. E., and Bhagat, R. S., "Organizational Stress, Job Satisfaction and Job
Performance: Where Do We Go from Here?," Journal of Management, Vol. 18,
No. 2, pp. 353-374, 1992.

Summerville, A.,, and Roese, N. J., “Self-Report Measures of Individual Differences
in Regulatory Focus: A Cautionary Note,” Journal of Research in Personality,
Vol. 42, No. 1, pp. 247-254, 2008.

Tart, C., Transpersonal Psychologies, EI Ceritto, CA: Psychological Processes Inc.,
1983.

Tavakol, M., Dennick, R., "Making Sense of Cronbach's Alpha," International Journal
of Medical Education, Vol. 2, pp. 53-55, 2011.

Tejeda, M. ]., "Exploring the Supportive Effects of Spiritual Well-Being on Job
Satisfaction Given Adverse Work Conditions," Journal of Business Ethics, Vol.
131, pp. 173-181, 2015.

Valasek, A. ]., "Examining the Relationship of Spirituality and Religiosity to
Individual Productivity in the United States," Dissertation Abstract International,
p. 177, 2009.

Van der Walt, F., The Relationship between Spirituality and Job Satisfaction,
Dissertation, University of Pretoria, South Africa, 2007.

Walsh, B. W., and Holland, J. L., A Theory of Personality Types and Work
Environments, Walsh, W. B., Craik, K. H., and Price, R. H. (eds.),
Person-Environment Psychology: Models and Perspectives, Hillsdale, NJ, England:
Lawrence Erlbaum Associates, pp. 35-69, 1992.

Westgate, C. E., "Spiritual Wellness and Depression," Journal of Counseling and
Development, Vol. 75, pp. 26-35, 1996.

Wijlensky, J. L., "Work, Careers and Social Integration," International Social Science
Journal, Vol. 12, pp. 543-560, 1960.

Yim, M. S., and Byeon, H. S., "An Exploratory Study on Role of Management

_29_



Ideological Education between Regulatory Focus and Turnover Intention," 1A
AY9eL, Vol. 13, No. 4, pp. 161-190, 2015.

Zinnbauer, B. ]J., Pargament, K. 1., Cole, B., Rye, M. S., Butter, E. M., Belavich, T.
G., Hipp, K. M., Scott, A. B., and Kadar, J. L., "Religion and Spirituality:
Unfuzzying the Fuzzy," Journal for the Scientific Study of Religion, Vol. 36, No.
4, pp. 549-564, December 1997.

Zinnbauder, B. J., Pargament, K. 1., and Scott, A. B., "The Emerging Meaning of
Religiousness and Spirituality: Problems and Prospects," Journal of Personality,
Vol. 67, No. 6, pp. 889-919, December 1999.

_30_



