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A Study of Factors That Influence Perceived
Spirituality, Awareness of Spiritual Education, and
Satisfaction of Spiritual Education

Yim, Myung—Seong

Dept. Business Administration, Sahmyook University, Seoul, Korea

AA BAY el dEE Ak A
B Osman-Gani et al., 2013].
- & Hle dF Tl 34 F5elge
D}Al %LXM] el A A Ha FEH e
3 tHOsman-Gani et al., 2013]. ole]@ dade] o
MAQlel el v (meaning)
#4534

=2 A (purpose) il

st =
e wdel 488 7103 At

[Osman-Gani et al., 2013].
olgh & ] o] e"k%;’ol A Aol ME ol A H& AlEty] S1%
q

e dghm, o sk FHuA 8 Aol WA (spirituality)ol o A4S 3 %
He A Aolol v 4, Al Lol slvlsh BAL A= wFa walel @A

W4 2 54 Folth 100AUAAT ks Faol WP ARH wgol FE o
£ oA Qae dg wae As RAsadread, 9ua, 2017l et A%

Adidde] By olF guws/gEn gAYl BAL oo, 4= °F 40%7}
WL E ol A3tk o) H QA WA, ABA, 2017). AR Gas) Yol w
oo okshu Aol di@ BHom fuE AL }LM o3 Fah agehs e

o

fe 2] dskE ojAlste Fwez s, o

= 28 A AYE fwsln I
w Asea W2, 2017). o)zl @ selrhlel wruso] Lol
ERREE W ol%F b 2 F5g w8 sle] GAolt
g Aol e ! gl

o] 4ol 1713 ¥ (higher power)ol]l ol R&-< 7}
AL lom, Ell—‘?“&ﬂ Ll 33 3% A (spiritual growth)& 2438 2
EFskCHSprung et al, 2012].
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DA MAY shel EEde ool sz dgel A ywel Z3Hinner strength)
] 93 o2 A& Sprung et al, 2012]. Afsar et al.(2016)& ] G4
(workplace spirituality)e] 7% R3EE 918 WA 715 F7/AG F389h
olgh e g4 A F¥em A wzus AR Hopst stEiolAr P4
o big FrE AR ga 20009 % FukE GAe ARdde] A8y AFetad
cHY A, 20151 olsh 2ol AW dAe xAo Aud A F4E AF HRE
7o g FEWa Qv Kazemipour et al., 2012].
ARA fAe] AT A Aol AANA BNES Fyss AL T
FrEg Wk obuek Qe - ALk e wd, A 2 73‘%“:13
@ 244 4aks 2 5 dvHAlaf and Awan, 2011]. d&@dTel b
AW Aeld A S(psychological  adjustment), izl B
commitment), #F THE(job satisfaction) ¥ 22 A a3} el 9l
vebsttHMalik and Naeem, 2011]. B3 342 A2k o) &4, A4
o] @, mEdze] g v S g o] v o
T oo FAA Aol A% F& b4 92 v A HOsman-Gani et al, 2013].
ofell wet A AlAle] we 9ES 9] A (awareness)3t B4 (achievement) &
91 ke AR, W, Auid & FALENA ATk AeHAltaf and Awan,
20111, ©] 2 V8] G4 WK (education) R AAAAAN L B 1 BHE AEH
o2 F7kekal 9 oHGallagher et al, 2007]. B3F A@st Aol m gAdol gigh <1
F7F gl o 9o Sprung et al., 2012].
ol X AL AFANA G tE Bale] TR FAl BRAFIE HaE
ol Bstal o dd] W Aol EAdeh A, dAolghE ool Wy 2
A7 oju) 7k FollAel gk o] AAE P ol tHChiu et al, 20041 B4
2 AWkl 21714 @2 (human phenomenon)e]l A2k AE A EE, REe, wehy &
S T2 el AN dFe dFd AdG A& FAsed Foladez 2
&3tHChiu et al, 2004]. &4, S FFE A= dPa<lel W Tt w
steh vlzyzs dAel A gAel i w=eldke e duHes MEE Aol
[Sprung et al, 2012]. AF74A] AYA7E5 F2 G4t vdFagelAe gt
(outcomes) kel #AIE F= w3l 2ot Sprung et al, 20121, AA, o} G4l g
olgo] watalA . olE S| Sprung et al.(2012)2 g4 °] Stressor-Strain 7]
ol A} x4 (buffer) &S bl Bkt Altaf and Awan(201D)% 24l 4o
—ri]-(work overload)ﬂ- AEWE(job satisfaction)+e] #AE zddE F
a1 olE AFHoR sl Kazemipour and Amin(2012)& AW 94
& d 22 AR el T8 dFE vHE dPdrees Qe

fo

oft &
o

1

N}U

webd B AtE AEA d9aTel dES Fa G4 0@ a4 2 4
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WG AmE ANHRA Bk EE ATE 999
AE ATl Fd drHa gad 946l v
dgw B Fysag du

F\F

IL o]24 w3

2.1 9%

dAelEhs o= TH(breath) S oWdhs A E(spirit)o] ks Gojoll A 7l gt
[Chiu et al., 2004]. & & (spirit)> ‘A1 & (the breath of god)olgh v & 7%
2]l ‘spiritus’ #HE Tojell Al 7113k sltHEdwards, 2004].

Gl i Ao stk < 1> APATFolM AFe Ao iFd Ags
A solvh. Aolg Aund 94 9 vl 4, o} Folth wbA o
e Ao ae] oneh B4 Foprbs HAolga A vk w94
& WA ZHA, A, R S e s B 4 2t Moore and Casper, 20061,

<E 1> A WE el

gl o Aol
2] "] (meaning) ¢+ ¥ A4 (unity), #F<d(nature), 915 (humanity), %
H(transcendent) ¥ 2] AZA el g Bol BAE AW & | Tejeda(2015)
] (common _parlance)
AA A AH(a pervasive life force)olz AE Aole] gk
x4
1) A4 (spirit) 32 9 E(soul), 2) A7} obd A4S FA 8k, | Chandler et
3) Fu# 214 3Hreligious sacred) al.(1992)
Gallagher et
al. (2003)

A

v

Hammell(2001)

Qlel ko] T=5A gidolah, ko) ojvleh Ko Fisl

Apoke} Ebelel g (betterment) S frddhs Fah Abs|ol]A 9|

- - N Altaf and
548 el 98 24dE e W, ], £ U
. Awan(2011)
A = (extent)
HRlel akel ejwel HHe 7] 947 & Moore and
o], Ujwe] 7} (personal values)& "E' ¥ Casper(2006)

%94 (transcendence), Bé (balance) 2174
(altrujsm) arel o], $-Foke] He A, At %”” =

= dojA @y xl&ll st Adg EA4e. 2, 9

Osman-Gani
et al.(2013)
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Chiu et al.(2004)2 <949 AU HAEFH &4 (existential reality), =24
(transcendence), ¥ (power, force, energy) &2 R 4tHChiu et al, 2004]. G4 <
o A9 MAe] WA Ael(internal state)o] ThEF FUE FHT Elf o
A A HE(proxy)E AHEste] F4& 4= dtiMoore and Casper, 2006]. %379
A= 9AE 2HH A9 (perceived organizational support), 44  ZF %?}

zﬂ

ot

(affective organizational commitment), W% 2% v (intrinsic job satisfaction)
o] 97} & 4 2lti[Moore and Casper, 2006].
DA MLl ahel Al 9l n|(meaningfulness) 9t 924 (242, connectedness)®] 7§
= Fa] 99 Wwe] 944 Aele] A @A (fitness)o] 2HE "“i
[Tejeda, 2015]. “+& A4 (interconnectedness)e] & 7)¢le] AR} ©] 2
ARl =7 AL @t Moore and Casper, 2006]. o2l =7S Ea&f 902
ERlel Al 344 =08 AFE 4 AHMoore and Casper, 2006].
GAel A @ak= WA (relationship) = 37HA2 TR £ Jded dus Wzd 44
(intrapersonal) & ) ] 2t} (inner self)9}2] #A1E 2|3, 2
(interpersona) & X7, 7}, T8 S #AE YeRye,
Al(transpersonal) 2 21(God) 2] A& ¢ n] ghc}[Altaf and Awan 2011]
@ FA(spiritual beings)= BAZ 7Fxol @ Aok Aol AW, 74,
EHGH F£744& 7k cHHammell, 2001]. whebrd 42 EAE 22 (nature), ate] v,
Foll A Atope] 1A 9} =4 Goll sl ¥AlS 7HvHHammell, 2001].
944 ¢hd(spiritual well-being)> 44 2 g Z3}E(consequence)®] tHTejeda,
2015]. A H ¢hd(spiritual well-being)ol & 7HQ1e] WA #gle] AAAQ A7
wake, ggH g kel A Astoln, BE zte] ASA YFol I WA
3k el A4 2A-o] driTejeda, 2015]. Chandler et al.(1992)2 4% 17
$H(spiritual wellness) 2] 2] v](meaning) ¢t % % (purpose)ell thdh A&7 & &
o] zlojoll gk 7k, AlA ¥H(universe) @ #-¢14 & (natural forces)e] 2Ho]x] <17+
o] 2l A Al(personal belief system)o]gtal Aejatich weba A4y G4 A5
A7l A Ao G ehdoleta B 4 ArHTejeda, 2015].
G shdolat GAe] FAH aeja FHA AdEe] MF FHE Aot Altaf
and Awan, 2011]. %3434 SFd(spiritual well being)& 7H31e] &e] W4 wWHES f =
ataL o= Abghe] ojujep EAe] g <14 (awareness)e fEEHA ¥
Awan, 2011].
GAA de FEAS hd(communal well-being), Z=UZ  hd(transcendental
well-being), 7114 ¢Fd(personal  well-being), #7474  ¢d(environmental
well-being) 522 ¥ Chowdhury and Fernando, 2013]. 71214 ¢hyge =413}

o

5
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2pale] oln| BA - 7hx] 9kl P AdS 3 Chowdhury and Fernando, 2013]. 3%
Aol ehg e XP*W} EFQIzke] 1A Aol A, Ael, 8, Ao At g
e Chowdhury and Fernando, 2013]. 87 % ¢hd& &2 A (physical) 12|31 A&
314 (biological) AlZlell dlgh $H4l (e, 22l 4 (a sense of awe), ol &&(wonder), ¥
ke AAA) T W PAEHChowdhury and Fernando, 2013]. 294 <hd&

e

Qo] FEoAM A 2d F2 AEe]l #AE "‘OIH 9] §l(a cosmic
force), 9% @4 (transcendent reality), 3H='d(God), ¢-F2 AH]e] Azdzke] A
9} ¥ gl Chowdhury and Fernando, 2013]. %% A‘°l§ QUzke] 2Ae) Yxoju
o] Maslowe] &5 @Al eolgelA  ‘ZdH Aol A#(transcendent

self-actualization)©] 23 B 9ktHChandler et al, 1992].
AU GAe 9F FAAM Ailel A ¢ (spiritual well being)¥ I F T}
[Altaf and Awan, 2011].

<3 2> A Gl aF Ao
A4 330 wa Ao A

TEANE AFAA olE PRINE EATAAT] AN 9
Tejeda(2015
P2 Qe wrdskE Wwlel dhnner life) cieda(2015)
Wl B & WAt She o, B8 % GV o ‘
Kazemipour

et al.(2012)

at Bl i
o Hel 29T AEAE DEeUHE wd, 249 A 4

Aol bR Azl AL fA3) e e

=

274l 974 (workplace spirituality) 94 Al eh= o g A o ez ol
ol z# e AF-# 3 (workplace)dl AlgH=]elgl= FHoltHAltaf and Awan, 2011]. ©]
of W Aol <& 2>sh grh old Aele AX MUY Aetntt v F AA
(entity)?]  && A (community), 3718 #=xH(higher power), A14% E4(the
sacred), =974 3%l(transcendent energy)@te] AAA il o] A4 FA AolE
Hé}\_ RS A sA #E A cHGallagher et al, 2003]. ¢17 4 (connectedness)©]
ebele] I 2(needs)7k FALA thal WishA =713 whed
‘}15-_,, o] 3 gels FE #3992 Z3d v Kazemipour et al, 2012].
Kazemipour and Amin(2012)& 24 94 ko] 54 548 2 w9, Al
-k “P%N?‘ T2 9 el A d&HYe oAe =¥, 240 sHA% A
o 4 AEe dA(zS)EE =9 o] L Fsdh 25 oy F
A 7] 0? Ay Aol 2w lE d-(meaningful work), 354 2]4](sense of
community), %% 7}x QA4 (alignment with organisational values) %< 37F# 2t
do e Bt Kazemipour and Amin, 2012].

244 Al A TEAUA B duigles el o §AH= WA
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el tigk <14 (recognition) &2 B.2ktHWeinberg and Locander, 2014]. Chand and
G THAEL dF @A A HE I 2SS Al Ao ov]sh
EA8E AeA 2 7HsAe]l #rHKazemipour et al, 2012]. =g o] 73‘?:' :r"“ Sl
ol AMlel Eael zA ) ZpAzbe] Aa A xE olE F UE

[Kazemipour et al, 2012]. Koul(2012) 27¢ul @dAe] Ao &5 9]”‘4 SE}%L,
At 22 o] shxZbe] 23}, Abgle] @ 7)o o)A %—7} 4y Fd EAL T
E e A e S, @ oW AE Bl HE RsAE
gl disl gReA Hi, ARg z2HA Hel, o volrt 2}1}9}4 #AA wAE H

A7 g tHKazemipour et al, 2012]. o]eh & Fate] djgh kEAEe] &9 3
AbEe] HSH A4 RAES 9d 7)8E 7k S e b oyt @xe) 3
A Eetel] olEue] AAAH WAE AL & JEF FFvHKazemipour et al,
2012]. ol A7 w7 AEvbel Aol B delle dHE w¥e] v Kazemipour et

., 2012].

*“Wsacred)" B (God) w4l (divine)ell i e = ik ’}‘E AL oby
THSprung et al, 2012]. 2.31# Izt Al 23 F17Hanything w3l Aol
o, o5 Eof, th(object), F'A3H(intimacy), ¢5Gob) 5% N E”/HSDrung et dl
2012]. 41738 EA(the sacred)@ 7191e] WolA Fu# 2% (religious tradition) W
oA Fe olet Fel® g B (higher power), &% A (community), &2 01“1?}
ot AdA(entity) <¢rel EA8H: 294 EA(transcendent  being BhR=]
[Gallagher et al, 2003]. ¥ AololAM AL AR 2 AL FAe I AE A =
WMzt Aol F7-(a seeking spirituality) ol Al 43 el & (a practicing spirituality)
o= Wstetal 917] wioltHGallagher et al, 2003].

AQlel @Al Jilel dEel dFE WA= WA EA(internal substance)o]th
[Moore and Casper, 2006]. @&} 8] % 4o thdat 5=F(different levels)e] EA)
doba ste b, dAel did FAAEE AU 94 (workplace spirituality) ] 2
2 98 FAYLe MAA Aol HE 4= A Moore and Casper, 2006]. g+
A FARLES] M2 G4 (personal spirituality)& =27 AL Aolstaa A
Bl w2 7I9ES T84 AzbdeltHEdwards, 20041 A el A g
<4 (workplace spirituality)> ©hst FWS Esk= A, 1 WA 2okiinner
self), 7FA] #H(values), =494 (morality), & (needs)Zte] BT A4, 2) dF @4

oMol %92 7 ¥ (transcendental experience)S %3 ov](meaning)9t 7
(purpose), 3) Ftel 7]e] e = Qlrkal 7= 7} =71 A”le) Ak A AA A
4-a need for social connection) SO il B ktH Weinberg  and
Locander, 2014].

AU dAdel e Aol vixE oA F st FAdEe] @S (happiness)
W (satisfaction) S ek 21zke]  ¢hd A (human  wholeness)e]  #Fdkelth

a

=
k!

RER

[Kazemipour et al,, 2012]. 22 7] wiiel] 24 A4S FAUES P85S F4A7]
= Fa% 892 F syE B 5 dvHKazemipour et al, 2012]. @53 FAAL €
Qell @ olebdel T4+ o, ERleA FEF BEE AT MR ¥
2 tHKazemipour et al., 2012].
Aol zAolA @Al g AAFFEe] ¥ FALEL 2A4S dey Ausa
FAE EE v)ofg} 22 7)uke A 2 =<9 (organizational commitment)H
Ze x40 HIPJ e g Wk oy A5 whE(job satisfaction)®] ket
A 2Bz Zash 22 b 244 AJatk oF7] @ Chand and Koul, 2012].
443} %ﬂ(rehgmn)‘c’ el BAEA Axkd Jidelr] wEe] G Ak
Ag 2l olgriMalik and Naeem, 2011]. aHA W Fulo} A4
j%;’* 54e 7MAx dostdetn Fas A8A FZ(theological
14 F74A<9l ZL(el. A Z(dogma), 2] (rituals), 32
(formality))< 7}A31 Q)tH{Malik and Naeem, 2011]. o] &k A18t% 3= 712le]
DA Ao Fel mgo]l ®riMalik and Naeem, 2011]. shAvt A8k &=
el FAl @A (unrestrictive) 54 7= o2 @ A (restrictive) o] 71 = 3he, 724
(destructive)©] 7] %= 3}t Malik and Nacem, 2011]. %=& % 5‘2}‘L*° IR Fu
o] @xgol vyl Zzke] e FEste]l dysiol dvke FAE AT
[Malik and Naeem, 2011].
Osman-Gani et al.(2013)& ¥ il (religion)¢} 94-& frAbatA ek 23 Aol ol
i F%8k k. Chowdhury and Fernando(2013)% Fi4d 3 Ado] @ s|o] glA|qh
TFEEE Adolgtn FFsAT. Filreligion® A FE Gyt st %S
Folal, 29A4S d4A7]= 7FEH (teaching) ¥ 4% (narratives)o] EA1ak= 7] 4
Wl FEA(a covenant faith community)E 23t Chowdhury and Fernando,
2013]. 183 FaA (religiousness)ol & A4 EAl(a divine) F& 2% ¥
(superhuman power)oll tat @59 F7(a system of beliefs)e} ol#1g+ 5ol st

=1

of

= Aﬂﬂ A gs 5o & 9458 2dHChowdhury and Fernando, 2013].
S wde] ®=gFo] FrHOsman-Gani et
0“ : 5o}, T 43 73 A (spiritual growth) X3t whdo]
%“—‘ R—J%% T el @ Fwlolgka ¥ 4 ltHOsman-Gani et al, 2013]. 71
Au Fugde A £ stadat Bad 2Eah 47149 oo 3 2%, we o
e Fwd wEA Bl W AHA @%el Felde A 5& xgen

[Osman-Gani et al., 2013].
Z A (religiosity) > ¥ 7F4 JEz FRE = shus 94 F A (extrinsic

religiosity) ¥+ th& dhve W2 F A (intrinsic religiosity) % ©]tHChowdhury and
Fernando, 2013]. 9% Fuw4d2 Fug Asld 52 A4 7tAs A7) 9e @
TE EEn g 5ol 8] He AE wE7] 93 Fa @it Holshe A4
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7} sl2 ¥ tHChowdhury and Fernando, 2013]. W%

Ate PEs B oE Sof FuH W nE & RS
< B3 Chowdhury and Fernando, 2013].
Sprung et al.(2012)& T w3 F2 zAstE o) dEe W At A
S ddel 92 kel onle} HAd g gl ddE FY/ = e wdd
B3 F4ste.
Religious Religious
Yes and and
Non-spiritual Spiritual
Religiosity
Non-religious Non-religious
No and and
Non-spiritual Spiritual
No Yes
Spirituality

<719 1> Four Orientations towards Religiousness and Spirituality

2.2 P&

DAL AoEy] GolshA e Gl YA tdd SFelRg avow st
= Aol 4# et Gallagher et al, 2003]. °]l2 <l&] JAL 8hgr o] E(learning
theory)el e}yl eg5zke] 54 (learner characteristics)® % 2 3 (educational

practices) ] #A el A =e]E o] $k3ltHGallagher et al, 2003].
ok ggel el W@ At FAAeR FHHA Ak K
T FtgezEA, TAdEel el (creativity), A (energy), ﬁ—‘?‘;
(flexibility), A34H4 (productivity) @42 71t & 4= 9ltHGallagher et al, 2003].

2 52 el 53 AME) 2 I (social outcomes, e.g., social rcsponslblllty)i
A7) 9% FetoltHGallagher et al, 2003]. =3 A5 Aol A o] FojA = 5
ol A} A ZH(cognition), 3 (behavior), =7 (feelings)¥} FAJzte] 528 Ay
oA el A kokd A, o WA, ARl Aelel el A& tHGallagher et
al,, 2003]. olel digk 7INkE AAIE 21 Yang(2004)°] FA1A Sy o] &(Holistic
Learning Theory)o]th. Yang(2004)& 7]& o] ol A AAEA &2 35S A% 94
daAe <dsrstdtHGallagher et al,

2=

st 43l

zA o
F2

ﬁ‘ o_>:. ox

#}91(a spiritual dimension to learning)2]

2003].

3
o
ox

1L 9+=23y 9 714

3.1 HJF B%

Aol e)itel whzwl QIzhe) A3ty ejmrt 1gke) thebh Ao BATA asw
3= o] ebvet shbe) abe] dge] the A9 Ayt de] wrhar RtH Tejeda,
2015]. ®o] & ¥}H(spillover effects)L T kA FErE EAsted ole £d9A
(horizontal) ¥} =2 4 (vertical) o] & ¥}oltHTejeda, 2015]. 484 o] Fa= ojd
A ke dhe) Ao} wEe) °17:?} Aol oo BEe) Gdas uAe= A A
ol & Tejeda, 2015). 22 o] Fih= AwA 4o wFa) e shve] 4o
Apglo] G hdwt e thE o] Adel o8 FAH TS WE AE W
THTejeda, 2015].

we A4AE> 9 FHEATN LA s o] lEellE AA Ao s
Q& o)zl g = = 7497} %HOsman-Gani et al, 2013]. 23 %4
e FAUES & FEAAZE & dE 8JeE A FAHYES wE
58 =Y 4 YrHAltaf and Awan, 20111 whebA] 2 zekell A e} 2pale) ¢
oueh Ao Wg &ud AE AT F3 A ol A A3 &
gackd z2AdA FAshe 944 FFo AN 4TS v F Av

o M S AAE 5 9lrh

Hla. MI4FE502 A9 948 B & v A slojrh

Hib. v 959 Gguge] Aol geo] gF& v slojrk

Hic. M F-251& GAuge] 0o 4o 485 v otk

32 9% A=

. d& 59 Sprung et
FHAR o1&, WA “'El—?' ‘?l—:ﬁ 4w Az

B 2A @A 249
(2

al.(2012)2 gAdel x24 &9, R
Aol kit F43FA . Tejeda(2015)2 944 <H (spiritual well-being)e] 44 <]

HAgA o

A% wEwn w44 9

A¥}E(an outcome of spirituality)$! obu e} ]
+SkGjob frustration), 945 % %=(work tension),
TihE WG #ol

(adverse work conditions)$! 2+
4l 25 (workplace conflict), 171€ % ¥ (perceived violence)
sivka F4akgich

G e ke

2Ed s A E ded Ades AgEtHTejeda, 2015].
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49T g d4e A9 sed

2o B 2y $44 Aol Ade A e CHMalik and Naeem, 20111
!4-3]-*1 A7 A(work tension)9t  dA# b (spiritual  well-being) el &
(negative) ] &7 &S & & Ak webA oo HaE AN £ ok

22, 989, $ZF 7 (merger syndrome) 2
o=
=

Hoa 9725 78 GAol o) I vl olth,
Hob. QP A%E A gel X ol Jge u ok
He Q94 EE GAmssl wgo) o @ v Aotk

3.3. 29z #4

A4 2yl o] E(spiritual leadership theory)& o9 2d7F A4W 94& F2
star g slel=Ael is] A sjFc Weinberg and Locander, 2014]. ¥ o] & =
A= 2 Mol A @ 24ekA BE P Weinberg and Locander,
2014]. %4 $$94 dAe Ao zEE AAE v Moore and Casper, 2006]. 7FefF
el g 24 A9de] Aol vty 2H PAAES Ao 9A AokE e
ES ] “?i%‘ 4= fitHMoore and Casper, 2006]. webd =#4-& P98 =74
el A @A axs AEY £ JEs Adwn doks e WA wEofof
[Moore and Casper, 2006].

24 Eoh= =Ao dyatel goizh 7 94 A (spiritual substance) 2B
@rHMoore and Casper, 2006]. =3k o]l 94 Q2= A9 AW, vjd, A3 o
@l AzakE Fa) 22 gkelA] kgt Moore and Casper, 2006]. webA] o] # g =
Awsks fAEl @ A z2Ae glde] Hstyk shx el tHMoore and
Casper, 2006].

%D
£ 0

e

)

f-%w

H3a. 749%e] il dAd g4l Aol 93F& mA Zolt
H3b. Adxle] ¥ dAage 1A Ao g3 vd Zolrt
H3c. 939 #Ae dAnKo] who] Ho] g2 v Zlojrt

3.4, 9A€ 94

@g7del stpoll &S mAE Bstar Eek o Al dislME el LA
2 2 cHGallagher et al, 2003]. 213+ 42 <) (spiritual dimensions) §lol= $H4d€
glok el ole@d xdel sldel W@ olsie Azkel AR @A A

4
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ox

(awareness)oll g+ o]afel H4=AoltHSanders III et al., 2003]. Assagioli(1965)%
44 (spiritual) & AF Ao R AAdL & Fil(religious)ol] e 2 @MWt ofe}
FA7H QA “del(the states of awareness), Hitolde] 7kxlo] g xfute FF
% (common denominator)& 7kl ¢17ke] Z-&-(functions) 2k & 9 (activities) o] 1A
2har Wokeh

GAel W& A4 FEevels of consciousness) el 1A (individual's
awareness)7} W 52 el dvh #AE FeAeh WS ddd i Sanders
I et al, 2003). G412 hd& ofuigliz gholl g A4} /e &l ogh wFo)
o B 4 YrHTejeda, 2015]. whebA oo 7bde g 4 vk

Hia 974 94 & G4asel Ao 4o 9 v Aot
Hib. 949 J4€ Jqamssl waol ge g v Aoldh

3.5. Shepol oigt AA

AT @elA GAug oo Sie A Ao GAH < (spiritual
well-being) o] 2= ©] % & (benefits) S & T} Tejeda, 2015].

0. dAamse] A% GAmgel wE gol GG v Aotk

Time 1 Time 2

Fwareness
of Spiritual
Educalion
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