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Abstract

This study aims to examine how individual—focused transformational leaders
play an essential role in employee job performance by assessing the mediating
role of job—based psychological ownership and work engagement. Data was
collected from a sample 597 employees working in a public sector organization in
Korea. The research hypotheses were verified using a structural equation model.
The results indicate that individual—focused transformational leadership has a

positive impact on job performance. Work engagement partially mediated the
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relationship between those variables, but job—based psychological ownership did
not. And job—based psychological ownership and work engagement have
sequential mediating effects that relationship. By identifying individual—focused
transformational leadership as a determinant of job—based psychological
ownership and work engagement, this paper provides a comprehensive framework
to understand the process through which leadership influences individual behavior

and motivation toward job performance of front—line employees.

Keywords : Individual—focused Transformational Leadership, Job—based
Psychological Ownership, Work Engagement, Job Performance
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Bass & Avolio(1995)7} 703}, Schriesheim et al.(2009), Wu et al,(2010), #
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871 #&-& 54 Likert A& FA L, MATAHY WA g4 HE9 L%
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Mavhew et al.(2007)3} Dawkins et al.(2017)& A& 4
g4 FAgA T AF7INE A gF FleA o w FEekal
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w0 g o>
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d FYL AFE T3 A AAA dUAE FAA FHstaAr s
H A X &2 A 2 Aot} g|a B AfoME T LFIE

2]
AAE] d Y F£& 54357 8A Schaufeli et al.(2006) Fol 7Hatar,
Pourbarkhordari et al.(2016), Song et al.(2018), &5 (2019) So] AF&3
v gl 970 @S 53 Likert A= SAsSglA, o =9 HEO AHE 2 a
=901% Yelstt},

ARgae Afe w84, 54 2 A 5ol A del A
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f3le] B AFoME AFEARE FFo a8, 848 2 dS EgstuME FHE

al.(2014), A74<:(2016), =3 7AE5(2019), BFef$(2020) 2 AA&)(2020) 5
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Aol s ggo2RE 7RI HAEXE SAT o BAASE sEWUHR
Hog= gldlry] 98l Harman's @982 A=(Single Factor Test)S A&ttt
AZ AF, sy Qo] AA Ao 35.669%S xFA 8] UwkH<l 712¢ 509% 1)
S 57 FoR gRlyo] FANHAESRF wAe ATFAAE R vkt
o] old oz FoEAT
<% 1> @494 Q@A A% F4 A3}
— _
TR gf iy =54 EENE
=3 1 2 3 4 &3} (a) %
TL1 226 721 .207 146 0.568
TL2 .270 .710 .258 104 0.611
TL3 224 .655 147 .259 0.526
IS ) TL4 .203 .649 .203 .202 0.514 480
W& gy | TL5 210 667 .249 113 0.531 ‘
TL6 174 627 .290 162 0.527
TL7 164 .688 229 .100 0.563
TLS .205 .683 167 144 0.557
PO1 .243 .289 .659 .163 0.581
PO2 241 215 730 224 0.615
2] 0y PO3 192 .204 .640 .248 0.510
A4 o104 PO4 .269 217 .675 215 0.504 .858
HET TR pOs .259 242 .696 .188 0.591
PO6 184 252 729 196 0.505
PO7 217 218 683 128 0.537
WE1 .691 .252 .208 196 0.562
WE2 708 .238 275 .237 0.607
WE3 721 .223 .293 .163 0.514
WE4 .693 176 .256 182 0.569
d &9 WE5 .628 213 216 231 0.508 901
WE6 .657 120 .284 .207 0.522
WE7 .698 .187 197 136 0.580
WE8 716 .166 199 173 0.610
WE9 719 234 153 .200 0.599
JP1 210 212 126 715 0.551
JP2 .230 168 154 .690 0.549
o JP3 231 212 188 .666 0.550
Rt JP4 171 .239 190 714 0.554 833
JP5 246 182 .237 .653 0.512
JP6 272 .205 218 .700 0.589
ofol A gh( LA A A=) 5.369 4.669 4.429 3.680
A %) 17.898 15.562 14.764 12.266
4 AR %) 17.898 33.460 48.224 60.490
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= | n) 3} 3| =3 R 3704 Atk
=4 |mEFs| w7 | 34 | w1 CR 747 -
FAMG | DT T = | sMC PE| T FE%
HeE | FAA ([ FAEA| 23k | 24 (tah) AV ] T
(AVE )3k
TLS8 1.000 0.697 10.336 0.486
TL7 0.986 0.709 10.305 [0.062 [0.503 |15.901 | #sx
7Ne1=Al | TL6 0.974 10.691 [0.330 |0.063]0.478 |15.519 | #x:
- TL5 0.912 0.683 ] 0.303 [0.059 [0.466 |15.345 | #*x 0.924 0.603

TL4 | 0.939 [0.664 [0.355 ]0.063 [0.441 |14.953 | **x*
0.946 10.671 |0.346 ]0.063 [0.451 |15.104 | **x*
TL2 | 0.936 ]0.752 |0.214 0.056 |0.566 |16.793 | #*x
TL1 | 0.948 10.675 |0.342 |0.062 |0.455 |15.176 | #kx
PO1 | 1.000 ]0.730 |0.211 0.533
PO2 | 1.012 ]0.716 |0.234 |0.061 |0.513 |16.556 | sk
0.958 10.652 [ 0.299 ]0.064 [0.425 |15.063 | **x*

A
oo
>
;ﬂ

=

w

)

-

N

< rE‘
g~}
O
w

A4 PO4 | 0.779 10.620 | 0.234 |0.054 |0.384 |14.322 | **+* | 0.930 0.657
Z0]0] 4] PO5 | 0.966 ]0.717 ]10.212 ]0.058 |0.515 |16.590 | #*x

PO6 | 0.865 ]0.644 |0.254 ]0.058 |0.415 |14.892 | #xx

PO7 | 0.967 10.685 |0.254 |0.061 |0.470 |15.849 | #xx

WE9 | 1.000 |0.736 |0.317 0.541

WES8 | 1.037 |0.751 [0.310 ]0.057 |0.565 [18.063 | s

WE7 | 0.930 ]0.724 [0.294 ]0.054 |0.524 [17.363 | s

WEG6 | 0.866 |0.679 ]0.327 |0.053 [0.462 [16.246 | s
d =% | WE5 | 0.834 [0.671 [0.317 |0.052 [0.451 |16.045 [*** | 0.937 0.625

WE4 | 0.906 ]0.714 ]0.295 |0.0563 [0.510 [17.121 | s
WE3 | 0.802 |0.675 |0.287 ]0.050 |0.456 [16.143 | s
WE2 | 0.879 ]0.738 ]0.241 |0.050 [0.545 |17.727 | s
WE1 | 0.896 10.691 [0.328 ]0.054 |10.478 [16.545 | s
JP1 1.000 ]0.650 ]0.342 0.422
JP2 1.004 10.669 |0.311 ]0.074 |0.448 [13.595 | s
2) 5 3} JP3 1.028 10.700 |0.275 ]0.073 |0.490 [14.082 | s

JP4 1.084 ]0.651 [0.399 |0.082 [0.424 [13.303 | s
JP5 0.951 10.650 | 0.310 ]0.07210.422 |13.276 | **x*
JP6 1.054 10.725 [0.251 |0.073 [0.526 [14.461 | s
x2=810.522, df=399, p—value=.000, x2/d.f=2.031, RMR: 0.020, RMSEA: 0.042, GFI: 0.914, NFI:

0.904, IFI: 0.949, CFI: 0.948, TLI: 0.944, AGFI: 0.899
¢ SAoA=7 SR BAE oug
o PN NHA=(EFH A DY (EF3 24249 2 + SFoxe] @
wor PREAFEGAVE) = HE8 247 § / (28 FAAAT § + 24039 )

SMC : Squared Multiple Correlations

0.897 0.591
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ohomebd R 1 7R 2 B 7R 32 A E LT elan AR Al 919
A d FYel FAEAA(+) FFS v Aoyt /M 59 AS s A2A
T A78(t=7.474, p=0.000), ‘¥ EYL> AT FAHAJA(+) FFS 1A A
olt gl 7 69 AS T3t AEASFE 450(t=7.064, p=0.000)2 e, 2

HE AR A R4 ARV 5575 A B9 =A vEYa, A B9l

2z oY
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32
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il
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X
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Aol 252 ol = ARE BAMCR fosix e A

et mhEba] ARrine A Food e ARAoR AR I

HIAA S g AR E o gloh whebd JHE 4w 7RI o] e AdE
UERW <3 4> 8 <9 2>9) 2

H ¥ 3} | EF 2 CR B3
7} HaRE ISEES | EE LA o | ag
Al (S.E) (tah) A5
MAZFA 9
71 5 — | A5 0.166 0.058 2.865 | .004 | 0.187 | 4=
EEE
MRAFA < A 5-7] 4k
7F42 H 5 2] — | AlgF 0.616 0.048 | 12.916 | .000 | 0.709 | ==
5K T4
el FAl 2]
7H43 H 5] %] | 4 =54 0.270 0.065 4.171 | .000 | 0.249 | 2=
254
A 576t
7Fd4 A4 — | AFAd 0.074 0.073 1.018 | .308 | 0.073 | 11z
TU9] 4
A A
7445 =104 - 4= 0.596 0.080 7.474 | .000 | 0.478 | A=
7Hd6 o E9] — | XA | 0.368 0.052 7.064 | .000 | 0.450 | =
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