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An Empirical Study on the Impact of Job Attitude on
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Abstract

This study sought to find influential factors on proactive knowledge acquisition
in terms of job attitude, leadership, and demographic characteristics based on
learning theory and knowledge management literature. As a result of the
analysis, job attitude variables such as achievement motivation, job satisfaction,
and organizational commitment showed a positive influence on proactive
knowledge acquisition. Developmental leadership also had a positive effect on
proactive knowledge acquisition. Demographic characteristics such as age and
position had a positive influence on proactive knowledge acquisition. The
moderating effect of developmental leadership was found in the relationship
between job satisfaction and proactive knowledge acquisition. This result
suggests that in order for an organization to encourage members' proactive
knowledge acquisition, management of positive job attitudes must be preceded,

and training for middle managers to become developmental leaders is necessary.

Keywords : Proactive Knowledge Acquisition, Job Satisfaction, Organizational
Commitment
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