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Abstract

The purpose of this study is to confirm the structural relationship between
Protean career attitude, innovation behavior, and learning agility by examining the
mediating effect of learning agility in the relationship between the Protean career
attitude of members of a service company and its influence on career success
and innovation behavior. For this purpose, this study conducted a survey
targeting 485 people with more than 5 years of experience in domestic service
companies, and a total of 439 copies were used in the final analysis. The
research results are as follows. First, the career attitude of service company
members was found to have a positive effect on career success and innovation

behavior. Second, learning agility was confirmed to have a positive effect on
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career success and innovative behavior. Third, learning agility was found to
mediate the relationship between Protean career attitude and career success and
innovation behavior. This can be interpreted as having a positive effect on career
success and innovation behavior when Protean career attitude is considered
together with learning agility. Based on the above research results, academic
discussion on the relationship between Protean career attitude, learning agility,
career success, and innovation behavior of service company members and
practical implications for the career development of service company members by

improving Protean career attitude and learning agility proposed.

Keywords: Protean Career Attitude, Learning Agility, Career Success,
Innovative Behavior
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MEIATIY YRSl ZREIQ FH BETL 3 4B HA WSO AlAE Y S WHYS BHEB

X
] A5 F=HA=x | SE t p | CR. | AVE | Cronbach’s a
TZEA | 2r)FEEA 721 084 | 10.164 | #xx*
; e 954 | .968 868
AHHeE | 7FA] A 628 092 | 9.865 | =
st A 748 077 | 10.319 | === | 969 | .876 921
et .835 126 | 8.263 | #xx
LEISA 750 104 | 8.647 | #xx
e I o) oo
48 A3 SE 504 095 T 7224 [ wes 928 | .944 .875
A5 619 134 | 6.212 | #xx
Al PF 733 102 | 10.248 | #==x| 920 | .825 .843
Chi—square/df = 634.248/460 = 1.379(p=.000)
NFI=0.918, TLI=0.928, CFI=0.963, GFI=0.945 RMSEA=.071

HASES A8 dl A FA WEES YR VeFEARY dojE HEA
HAFe] ES T AHA A3 oS <k 5>HYH A HFEE Aloldl= BEF
fFojust A4 dAaATE EAEE Hor AFAY. 53] sy uHAAY Y A
T o] Aol Mg EA UERSI(r=.623, p<.001), 1 ttLow ZREA A
B} gy WHA Alele] o] = YERew (r=.593, p<.001), ZZEA 74
g Exet Al gE Afolo] Aol TAXoE fromFhs ERler(r=.481,
p<.001). ¥ A= =3 A A (Multicollinearity) A& 3Fel3dl7] 93] VIF(E
A A E EIEGY A" A A s THEHATE AAsta U A
HEES VIFE ¥R A3 1.32~3.017H4 £33t gsaide] 24 gle 2
o2 At H s, a4, 2000).
<X 5> 7|&SA ¢ A3 &4

5= 1 2 3 4
1. T2 AgEe = 1
2. ST A 593" 1
3. A8A¥ 4527 623 1
4, BAYE 481" 429" 238" 1
H 1.054 .946 131 985
¥Az .70 .84 43 72
J= -.18 -.23 -.21 -17
Ax —-.07 .08 14 —.06
¥ 7 p<.001

MU A~ Q83| A MosH m5E 20244 128 17



Y
o
H

TZ2REE Az oA, 1y HIEE Fuslr] 98 2, RMSEA, AGFI, NFI, CFI,
TLIL, 59 A¥%E A+E &3t v <k 6> Yed H3e A58 AvRd

=792.483(p<.001), RMSEA=.049, NFI=0.924, TLI=0.975, CFI=0.936,
AGFI=0.9012% Yy FAHRFPe] zme Aget zloz vy dubxom
NFI, TLI, CFI %9 A% A% 7|50z 90 o)A uj, RMSEAE .08 o]3td

[e:

o)
3o AFEs}t By Aow vtk ey L ATdA BAsuA s AT
Yo £R@ AR Ane Tx2E Ada) welsia gtk wuw.

e X2 2/df RMSEA | AGFI NFI CFI TLI
e 792.483 2.186 .049 901 0.924 0.936 0.975
7% p=.01 1.0< £3.0| =.08 > .80 > .90 > .90 > .90

MRS A FNAA By A 4 ARATEY FI4S At o
TANE g <" 2>9 P 7} ARASE A% Ay, Z2EA AE HE
g5 WA, 49 AE, ¥4 g% RE FRE §9n3 Aoew yehgt B4
Ans FAHoR Aud, WA ZREA AYH "Rt gy UHA(B=.542,
C.R.=.754, p<.001), A3 A-&(B3=.678, C.R.=.692, p<.001), 4 3qFF(3=.874,
C.R.=.872, p<.00D)ell fFmdt H(+)e FFS nAE= o2 Yegon, A9
A AAE HI, H2, H3°ol E5F AEHAn. vhae 35 Aol 48 A58
=.639, C.R.=.845, p<.001), ¥4l &&(B=.742, C.R.=.831, p<.001)el F<n3t
()9 s vAE AoRE Yeson, AFeA AAg H4, H57F 25 AHE s
Aok AR 539 2Ye e ARE FUMEEs W EYS 22 AdEE vEdl
o 2y 7 Hed H7o1A4 i Ey A28 F7HS v Z=28d A9 gert
A8 A3 g2 A FAHRE Foud TS vAA e R FRlH o]
Adade gl Aoz & F vk g5 IS FaA AR AY 4y
Bt A Aol S A= e GRlegith. FREPAA A AR5 A
Ao FoldAE HIFe A= s <x 7> Lo
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<% 7> AEAF FdE HSs A7
7l = estimates B S.E. o4 C.R. p
ZEHAD aul H A 328 701 037 542 754" | 000
P s H A . . . ) . .
=EAA L aage 329 532 045 678 | —1.103 15
739—‘15]1—5:— S 70O . . . . . .
=EEA | =Rk R 487 829 098 874 | —1.172 07
%QEHE =L <) . . . . . .
SGEUHAG | | AEAT 464 674 .109 639 | .845™ | .000
SEUHAA | > | 3MYF 465 .955 .063 742 | 8317 | .000

¥ p<.05, "p<.001

Azt 452 59

B3 AR T <E 8> A4

T2EA AE eyt 48 A 2 82 d@Eel v dAlelA shyr WA
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